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In the month of January, blind people all over the world hold programs to honour Louis 
Braille through whom information access is now possible.  The fourth of January marks the 
observance of World Braille Day. 

The South African National Zakah Fund (SANZAF) - a faith based socio-welfare and 
educational organisation which for the last 42 years, has been assisting the poor and needy 
throughout South Africa, partnered with the Phoenix Light Group to host an awareness event 
on the 27 January 2018. The event was held to observe World Braille Day. Braille is a type 
of dotted writing that the visually impaired utilize to read.  On this day, SANZAF hosted the 
Louis Braille Programme to commemorate the visually impaired. This initiative took place at 
Durban’s North Beach Park in Durban. 

Madrassa An-Noor for the Blind was in attendance for the Braille Reading Recitals at 

which experienced braille readers shared their knowledge and techniques with learners from 
the Madrassa in order to enable them to enhance their reading skills. In addition, educational 
games such as monopoly and scrabble that have been adapted for the visually impaired 
to enable them to engage in these educative activities which serves to enhance their brail 
reading skills, were showcased to the public.

There was also a Braille reading competition and the public was invited to play the board 
games, dominos and cards with the visually impaired.

“It is important for the public to understand the plight of persons with visual challenges so 
as to accommodate and be sensitive to their needs and requirements,” quipped Saffura Khan 
from the Phoenix Light Group for the Physically Challenged.

“We hope to have more of these outreaches to increase public awareness in the future”.
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More than half a million children with disabilities 
of school-going age in South Africa cannot 
access any form of education, according to 
Human Rights Watch.

Health-e News Service’s latest documentary, 
Legacy of Exclusion, investigates access to 
education for disabled children in South Africa 
and reveals the devastating impact a lack of 
access can have on both disabled youth and 
their parents. 

Education is a right enshrined in our 
constitution but for many, accessing it is an 
uphill battle. Thousands of disabled South 
African children face never seeing the inside of a classroom.

It took Phumzile Vilakazi fi ve years and eight schools before she successfully enrolled 
her autistic son, Mxolisi, in a school that catered for his needs. Due to a lack of suitable 
schools nearby, the pair wake up at 4.30am each day to travel for four hours on three modes 
of transport in order to reach Mxolisi’s school on time. Phumzile is willing to travel these 
distances because she wants to ensure a future for her son.

“For me education is everything. You can’t have a life if you don’t have an education.” – 
Phumzile Vilakazi

Others have not been as lucky as Phumzile and Mxolisi. In rural Ingwavuma in Kwazulu-
Natal, 22-year-old Makhosi Ndabambi is stuck in Grade 7. She is a wheelchair user but that 
is where her disability ends. 

Legacy of Exclusion: 
Disability & Education 
in South Africa

She is completely mentally capable but has not been able to proceed to high school as 
none of the schools in the area can cater to her specifi c needs. Stuck in primary school with 
no prospect of reaching matric, her future looks dim.

“It makes me angry and it makes me want to cry because I want to fi nish school. I want to 
matriculate and have that certifi cate because without that what will I be able to do?” – Makhosi 
Ndabambi.

To watch the documentary that explores the dire schooling situation for disabled children 
across South Africa through the stories of a young woman who dreams of one day holding 
her matric certifi cate and a mother who battled a broken system to educate her child, visit;

https://www.gottv.tv/2017/11/27/legacy-of-exclusion-disability-education-in-south-africa/
Story from GO TV
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A request for four motorized wheelchairs and an eye gaze system by Forest Town School was 
made possible as a handover recently took place at the school!

This handover was done by Cell C that rallied a fundraiser together with a non-profi t 
organisation, Angel Network, to fulfi l the needs of the school.

Angel Network contacted the school last year to request a big needs list and the school 
responded with a request for the wheelchairs that their learners required. 

The benefi ciary learners have motorised wheelchairs which they only use at school. The 
donation means that they can now use the new wheelchairs both at home and at school.

The eye gaze system requested is a system that allows a child to control a computer using 
his eyes. This helps a learner in the classroom and they become more involved. 

Miss South Africa, Ade van Heerden, along with representatives from the Angel Network 
and Cell C, assisted at the handover of the wheelchairs and the eye gaze system donation 
worth a total  R150 000 to the school.

Cell C donates Wheelchairs 
to Forest Town

From Left Standing: Izanne (Teacher), Liora (Angel Network), Alexia (Cell C), Ade van 
Heerden (Miss South Africa), Boni (Cell C), Sharna (OT), Hayley (Cell C) 
Seated Learners from left: Caleb Gamiet, Tshireledzo Rautshahalo, Mpho Mongwe, 
Siphesihle Mavundla, Tshapang Moagi

Limited Access to education is a barrier that leads to exclusion of children with disabilities.
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By Pete Lewis
Attempts to fi x the bottleneck of claims to the Worker’s Compensation Fund are fi nally 
showing results, with pension pay-outs for permanently disabled cases more than doubling 
in three years.

The Fund pays compensation and medical bills for workers who are injured or contract 
diseases due to their work. An exception is lung diseases due to dust in mines, which are 
handled by the Department of Health.

For many years the Fund and the Compensation Commissioner’s Offi  ce that runs it have 
been the subject of complaints by the offi  ce of the Auditor-General, by Parliament’s Portfolio 
Committee on Labour, trade unions, employers’ associations, the medical and pharmaceutical 
professions who treat injured and sick workers, and in court judgements. The complaints have 
been about wasteful and irregular expenditure, fraud, corruption, and poor service.

But a report last week to the Labour Portfolio Committee by the Fund’s Operational 
Manager, Vuyo Mafatha, suggests that investments over the last three years in new skilled 
staff , reorganisation, training and better monitoring are beginning to show results. For one 
thing, the bottleneck in payments to health practitioners dealing with occupational disease 
cases is being eased. Many had resorted to demanding cash payment up front for treating 
sick or injured workers covered by the Fund because they could not rely on settlement of their 
claims to the Workers Compensation Commissioner’s offi  ce. Workers who should have been 
treated free were forced to pay, or, if they could not aff ord the payments, were denied access 
to quality care altogether.

Mafatha reported that 80% of claims paid out by the Fund are medical claims for acute 
procedures and medication for temporary total disablement and chronic care for permanently 
disabled workers. Settlements of these claims rose from R2.195 billion for the 2013-14 
fi nancial year, to R2.982 billion for the 2016-17 year.

Pension pay-outs to workers with permanent disabilities and their dependants more than 
doubled in the same period, from R475.2 million to nearly R1 billion. Lost wage compensation 
for workers with total temporary disability rose from R156.6 million to R164 million.

Backlogs in compensation and pension pay-outs on documented claims are now at last 
being eliminated. Progress is being made chasing up missing documents which are holding up 
settlement of other unsettled claims, often for many years. This has been a chronic complaint 
by trade unions to the Department of Labour about sick and disabled members who have 
given up waiting for their claims to be settled.

“Meat chart” approach
The Commissioner’s offi  ce has also been working with organised employers and banks to 

redesign, digitise, automate, and streamline the whole system of employer contributions to the 
Compensation Fund. Following a write-off  of R2 billion of unpaid employer contributions in the 
2017 tax year, debt collection from defaulting employers is improving, along with measures to 
eliminate incorrect and tardy pay-outs to employers for reductions in workplace accident rates 
(the Merit Rebate system built into the Fund).

Mafatha said this system had degenerated into mere perks for employers, instead of an 
economic incentive for employer investment in safety. The Commissioner’s offi  ce proposes 
to streamline the system which in time should make it fi t for purpose. Employers will also be 
happy that almost R100 million of unpaid merit payments will quite soon be paid out.

There were other attractions in the report for workers. Systems are in place to improve 
accessibility through better communication between the head offi  ce, local Labour Centre 
offi  ces, and all stakeholders, including workers. Until recently, the system responded to 
requests for information and advice with radio silence similar to that on Mars. A digitised legal 
case management system for claims went live online on 3 November 2017 and should speed 
up claims. Staff  at call centres dealing with queries are to be increased and better managed.

At last, after 30 years of policy inputs from civil society, the Commissioner is going beyond 
settling medical bills and lost wages and pensions (picking up the tab of industrial carnage) 
and making a serious eff ort to rehabilitate injured workers and get them back into work. In 
2018 local Department of Labour centres will for the fi rst time have qualifi ed medical case 
adjudicators and nursing expertise on the premises. Home deliveries for chronic medication 
from pharmacies for victims of industrial injury will be gradually rolled out. And legislation is 
being discussed to oblige employers to re-employ injured workers and those disabled by 
chronic occupational disease in appropriate work.

In addition, the report shows that the Fund is beginning to move away from the “meat 
chart” approach to compensation for industrial injury. In this model, workers are pictured 
as two-legged machines for the purposes of calculating compensation for each piece lost, 
mangled, chopped off , or otherwise destroyed by their work. Acute physical injury has always 
accounted for the vast majority of claims settlement from the Worker’s Compensation Fund 
but these are only the tip of the iceberg, as other countries with more humane approaches 
have demonstrated beyond contestation. A model that includes psychological injury and 
extends the concept of chronic ill-health and wellness is being considered.

A regulation to include Post-Traumatic Shock Disorder (PTSD) as a compensable 
occupational illness will be published for public comment soon, with a view to promulgation 
in 2018-9.

At last, some hope for 
injured workers

Compensation Fund starts to work properly again
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To offer a wide range of services 
to disabled persons and allowing 
independence by providing 
continuous support.
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• Hollister Colostomy • Coloplast Irrigation Set

To completely allow independency and life 
fulfilment of people with disabilities
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TESS has three areas of focus in 
terms of Client Care and Support:

Working Hours:
Monday - Friday: 08:30am - 16:30pm 

Are you disabled and 
in need of devices?

We understand how important it is for our 
customers to focus and adjust to the new 
disability without having to worry about 
the logistics that comes with the day-to-
day challenges of being disabled.
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supplies medical consumables to people 

with disabilities.  We deliver your order to 
the door in all provinces in South Africa. In 

addition, we offer Care Worker training aimed 
at equipping Care attendant and parents, 

with adequate hands on knowledge of how to 
assist and care for people with disabilities in 

their day-to -day lives. TESS gives motivational 
talks to newly disabled people in social, sport 
and business focussed on encouraging them 
to adapt to their circumstances and achieve 
their goals.  Our motto towards this is “See 

it believe it’’ psychology, having ourselves 
attained good success in the field of business 

and sports despite our disability.
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New Delhi (Sputnik): According to a research paper published by EBioMedicine journal, 
Indian scientists led by Subrata Sinha and Nandini Chatterjee Singh of the National Brain 
Research Centre (NBRC) have chanced upon a strong correlation between certain variations 
in the gene cluster called protocadherin gamma and dyslexia after studying three generations 
of a multi-incident family in the western state of Maharashtra. The scientists have identifi ed 
17 variations present at or adjacent to the protocadherin gamma (PCDHG) gene cluster that 
co-segregated with dominantly inherited dyslexia in the family.

“This is the fi rst time that this cluster of genes is being implicated in dyslexia,” Subrata 
Sinha told Sputnik. Worldwide epidemiological data suggest that the prevalence of dyslexia 
is approximately 5-12%, while in India it is reported to be 9-11%. Earlier studies pointed to 
the likelihood of dyslexia being a collection of many diff erent endophenotypes resulting in 
multiple molecular and cellular pathologies. However, the basic molecular underpinnings of 
this disability remain elusive.

“For a better understanding of the patho-physiology of reading (dis)ability, an eff ort to 
identify novel susceptible genes to the disorder, we have investigated the genetic basis 
of dyslexia inheritance in a three-generation family from a highly endogamous group from 
Western India,” the research paper reads.

However, the scientists have clarifi ed that they have yet to verify this discovery by testing 
a larger population. “It is true that these genes that we have identifi ed have been implicated 
in familial dyslexia. However, these dyslexia associated variations have been found in this 
particular family but need to be verifi ed in large populations. Family-based inheritance studies 
help us in better identifi cation of genes that infl uence disease inheritance in a complex 
manner,” Subrata Sinha added.

The study has confi rmed that some of the dyslexia-associated genetic variations are those 
that were more common in the ancestors of humans. Seven of the 17 dyslexia associated 
variations of protocadherin G gene were present in most of the primate species, including 
gorillas, chimpanzees, and bonobos. Furthermore, six of them were found to be present in 
Neanderthals, as shown by a recently-sequenced Neanderthal genome.

“With the evolution of modern humans, other variations that were conducive to cognitive 
skills that facilitate better reading took over and now are present in a much higher percentage 
of human populations,” the research paper says.

“Also, it does not mean that everyone with these variations will defi nitely get dyslexia. 
Dyslexia requires the interaction of multiple genes and also environmental factors to manifest,” 
Subrata Sinha remarked. The pool of scientists is now trying to develop dyslexia-screening 
tools in diff erent Indian languages, as they are currently available only in English.

Sputnik News

Indian Scientists Identify 
Gene Cluster that Causes 

Learning Disability

Attempts to fi x the troubled Worker’s Compensation Fund are fi nally bearing fruit. 
Photo by Masixole Feni.
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WHAT started off  as a small project in a couple’s backyard is now a well-established non-
profi t organisation, which has helped hundreds of disabled children in Nelson Mandela Bay 
and Uitenhage by manufacturing and distributing high-quality handmade wooden disability 
equipment free of charge to families from impoverished backgrounds.

Timion was started in November 2006 by Swiss orthoptist Daniel Meyer and his South 
African wife and physiotherapist Anika.

They met while working with children with disabilities in Sierra Leone and Iraq.
“Timion is a Greek word meaning ‘precious’ or ‘especially loved’.
“It is a word that also represents the heart of the NPO and its team that specialises in the 

holistic support of caregivers with children that have cerebral palsy,” Meyer said.
The organisation, which was started by the pair using their small bathroom as a workspace, 

now has a strong team of 11 members, which include professional therapists, counsellors 
and carpenters who work together, not only to handcraft the equipment, but also to visit the 
children at their homes to issue the equipment alongside supporting the families on how to 
help their child.

“Initially we would visit the children only at the local hospitals and clinics, however, we 
decided to change our approach as this kept us from knowing the real circumstances of the 
families.”

Timion - A Helping hand for Bay’s kids with disabilities

Meyer explained that these families live with incredible challenges, of which transport and 
travelling are but some of the many diffi  culties they have to deal with every day.

“Taxis often charge them extra for their children or refuse to transport the much-needed 
wheelchair or seating device.

“This leads to help and resources being inaccessible to the families and caregivers often 
have to deal with the emotional and physical weight of their child in unsupported isolation,” 
he said.

Timion recently hosted a 10-year anniversary celebration at the Nangoza Jebe Hall in New 
Brighton. “The event was in celebration of what God has done in and through this ministry and 
to give him the glory for all that has been achieved,” Meyer said.

The anniversary also allowed a platform to look back at the last 10 years and see how 
Timion has grown, “from two people to a permanent staff  of 11, from a bathroom as a work 
space to a workshop spanning seven garages and from seeing families weekly at clinics to 
roughly visiting six to eight homes daily.”

He pointed out, however, that the focus of the event was not the practical growth of the 
organisation but rather gratefulness for the lives of the 1 000 plus children that the company 
has helped over the last 10 years.

Thandi Setokoe-News24

with empathy because I knew better.”
“Blind Date” features capable, bright people. Their personalities and how they lost their 

sight vary: The quietly confi dent Matos had a brain tumour on her optic nerve at age 3½; 
ladies’ man Anthony Butler was blinded six years ago in a shooting; and a genetic disorder 
claimed the sight of Gus Chalkias, a technology-accessibility expert, in his late 20s.

“All people with disabilities are under considered and undersexualized,” Chalkias says in 
the fi lm. “… Once that person holds that cane or holds that guide dog, they’re automatically 
identifi ed as just that one thing, and that’s blind.”

According to the documentary, 1 in 5 Americans has used online dating, but the 7 million 
Americans with vision loss have diffi  culty accessing this technology. Online dating sites expect 
clients to choose people they fi nd attractive based on photographs, but the only information 
blind users get via their screen readers is a user name, age and where the potential date is 
from. “I don’t know if I chose Sasquatch right now,” laughs Matos, who calls her OKCupid 
experience “another situation where I’ll have to fi nd a workaround or to forget all about 
because it’s just not accessible to me.”

Butler seeks a silver lining in working “twice as hard,” and not only in dating. “(Losing my 
sight) was a test. What are you going to 
do with your life?”

Ellis says she hopes “Blind Date” 
reminds viewers of the privilege that 
accessibility aff ords them.

“The things getting in their way are 
objects,” not blindness, she says. “We 
want to expose audiences to obstacles 
that get in the way of what Anthony, 
Gus and Nefertiti want to accomplish, 
and dating is a huge part of that.”

Since “Blind Date” was released, 
Ellis says, a few accessibility 
improvements have come about, 
namely on social media platforms, but 
not many.

Still, she’s hopeful that the more 
blindness is demystifi ed, the “more 
progress will be made.”

“We need to be allowed to run into things and fall if we have to. It teaches us, and it teaches 
society as well.”

So says Nefertiti Matos in “Blind Date,” a documentary by a fi lmmaker from Houston that 
follows three blind New Yorkers as they face challenges the digital age brings in their search 
for love. Her words encapsulate the purpose behind the ReelAbilities Houston Film & Arts 
Festival, a citywide event that uses the arts to eliminate the stigma associated with disabilities 
by celebrating those who have them.

Call it the anti-pity party
Returning Monday, Feb. 22, for its sixth year in Houston, the fi ve-day ReelAbilities 

festival off ers 17 shorts and feature-length fi lms, including “Blind Date.” After the screenings, 
audiences can talk with fi lmmakers, parents, professionals and people with disabilities.

Subjects include a swim team composed of teens with autism; the Texas School for the 
Deaf Rangers, the only high school football team for students with hearing impairments; and 
a program that allows prison inmates to care for and train puppies as service dogs for injured 
veterans.

It is bookended on other days by an art exhibit, speaker series, live music jam session, 
school tours and seminars at local offi  ces.

“With Houston being such a diverse community, we’re excited to put people living with 
disabilities at the forefront of the conversation with the hopes that this festival will educate 
others about the country’s largest minority,” festival chair Vikki Evans says.

This year’s ReelAbilities is a homecoming of sorts for Nicole Ellis, who made 2015’s “Blind 
Date” with fellow Columbia University alumna Maya Albanese. Ellis, an on-camera reporter 
and fi lmmaker for the Washington Post’s “Inspired Life,” was born in Houston and raised in 
the Third Ward.

“I learn so much,” Ellis, 30, says of the festival. “It’s charming and informative.”
Ellis’ interest in how those with disabilities navigate their world took root during a study-

abroad program in South Africa more than a decade ago. Her mentor was a quadriplegic 
former Member of Parliament, which calls for 2 percent of its governing body to have a 
disability.

Seeing “how much he was capable of was a turning point for me,” Ellis recalls. “I pivoted 
to explore what it was like to have a disability and be in Parliament,” whose halls were erected 
long before the ideas of “inclusion” and “accessibility” — before anyone considered the need 
for elevators or forgoing the traditional privacy of proceedings by allowing an interpreter onto 
the fl oor for a deaf lawmaker.

The experience stuck with Ellis. From then on, she was conscious of “not laying it on thick 

ReelAbilities festival to include work on online dating for the blind

Attempts to fi x the troubled Worker’s Compensation Fund are fi nally bearing fruit. Photo by Masixole Feni.

Nefertiti Matos is one of three blind New Yorkers 
on a quest for love in Blind Date.
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“Recently, I returned from Japan, attending a course on Capacity Development of Leaders 
with Disabilities for UNCRPD (UN Convention on the Rights of Persons with Disabilities) 
Implementation from September 28 to November 8, 2017.

We were a group of eight, from diff erent cultures of diff erent countries, yet sharing similar 
lifestyles of the fact that we are persons with disabilities.

“If we are to take the privilege of technologies for persons with disabilities, either one 
must be born in a rich family or must have a strong organization to support us. However, the 
reality is that most persons with disabilities come from poverty-stricken families,” remarked a 
participant from Colombia.

During our six weeks stay in Japan, we had the opportunity to a wide range of experiences, 
from the rich lectures of political, historical and cultural changes for persons with disabilities, to 
warm hospitable management of independent living centres—run by persons with disabilities, 
accessible transportation experiences, visit to home groups for mentally and intellectually 
disabled, schools and other important areas- that would have never been possible in 
developing nations.

We once visited a home for the mentally challenged persons. There were nurses, 
caregivers who were bathing, changing diapers, feeding, or dressing persons with disabilities. 
We also had the opportunity to visit restaurants and shelter workshops run by persons with 
disabilities.

“What work do the intellectually disabled people do in your country?” asked one of the 
coordinators.

“Nothing,” we all replied. “It is a waste,” she remarked.
Everything seem so accessible. There were tactile tracks that the visually impaired can 

follow to all public places such as bus stations, railway stations, shopping malls, hospitals.
A blind person can read the railway route, the fare, get a ticket for his destination and 

board the train.

OPINION:
The abilities of those 

with disabilities
I was once getting a drink from a vending machine. A friend from South Africa wished to 

fi lm as I was operating. “This is not possible for the blind in my country and my blind friends 
must watch,” he said.

The laundry machines, microwave ovens, the fl ush buttons in toilets are all marked with 
Braille.

I had a chance to prepare fried rice. My cooking oven labelled with Braille also had audio 
feedback and warned me to switch off  once the rice had been cooked.

What I found most fascinating was that the organizations that cater to persons with 
disabilities were run by persons with disabilities themselves. One can fi nd a blind principal 
running the school for the blind, or a deaf person as the president of the Deaf Federation, or 
a mentally recovered running a home for the mentally disabled.

I had an opportunity to talk to a hearing impaired person. As I spoke in English, my 
interpreter spoke in Japanese and his interpreter signed to him and his reply went vice versa. 
At the end, we realized that we can talk to one another. He took my hand and typed Braille 
on my hand.  I replied typing Braille on his hand.  I realized that this is another means to 
communicate.

The wheelchair users can travel like any other. The cars they used are modifi ed so as to 
enable the user to control with hand. There were busses where wheelchair users can travel.

“Thirty years ago, none of us would have ever imagined that the lives of persons with 
disabilities would reach this status,” remarked one of the senior persons with disability.

Fluency in reading and writing Braille and the skills of using computer was advantageous 
for me. The course provided knowledge and skills which otherwise would not have been 
possible to obtain through reading materials. Meeting various international participants and 
experienced lecturers of Japan was a great blessing and opportunity to interact.”

Contributed by Kuenga Chhoegyel
Teacher Muenselling Institute Khaling, Bhutan

Spar Orapa until 1993 when he decided to quit and concentrate on ploughing and raising 
cattle.

However his dream of the soil crumbled nine years later when he discovered he had 
cancer. The doctor advised that the only way to save his life was to cut off  both legs and arrest 
the spread of the cancer that threatened to ravage the rest of his body.

“I was devastated and it took about fi ve years for me to take the doctor’s advice and have 
my legs amputated. I took the decision because 
the pain in the legs had become unbearable and I 
could not do any productive work,” he says, wincing 
unconsciously at the painful recollection.

After the amputation, Bazibi’s life improved, 
though he fi rst had to adapt to living his life in a 
wheel chair.

“It was hard but I am pleased to say I prevailed. I 
now live my life as productively as possible. Having 
gone through more than ten wheelchairs over the 
years I have become a master at living my life sitting 
down. I even have a lover,” he says with a naughty 
laugh as he evades giving details on his love life.

“Looking after the old man is hard. I have to cover 
all our expenses from my government grant and his 
old age pension. It’s not enough but at least we do 
not starve,” continues Bazibi, who occasionally has 
to sell a goat or a chicken to supplement what they 
get from government.

He still harbours dreams of doing some 
vegetable farming in his yard. The only thing that’s 
stopping him from doing just that is the scarcity of 
water in Marapong.

“I got a 2500 litre capacity tank from Apex Hardware and my hope is to get help to keep it 
fi lled with water,” he says as he advises others with disabilities not to give up on life.

“Having a disability is a challenge and like any other challenge must be taken on. I think I 
am taking mine on nicely,” Bazibi concludes with a conviction and confi dence that bellies his 
condition.

Story by Dubani Wa Dubani | The Voice: Botswana

“When you are in my condition there is no room for self-pity. You just have to live life to the 
fullest and to the best of your ability,” these are the words of double amputee Bazibi Osupile 
of Marapong village 70 kilometres west of Francistown.

68-year-old Bazibi, who lost his legs to cancer ten years ago, has no qualms with his 
disability and lives his life as normally as possible. He does the cooking, fetches his own 
water, chops his own fi rewood, cleans his yard and house, repairs his wheelchair and also 
looks after his half-blind elderly father.

Being no stranger to hard work he is undaunted 
by all this. His only regret is he can no longer plough 
his fi eld and look after cattle. He however takes 
solace in the fact that he can still keep a few goats 
and some chickens.

“I have worked hard all my life. When growing 
up in Sebina where I was born and raised my father 
taught me the value of hard work. His lessons did 
me good when I started working in the mines. I was 
only 23 when I left home to seek my fortune in South 
Africa,” Bazibi tells The Voice, his weather-beaten 
face lighting up with pride at the memory.

His fi rst job at the mines was crushing rocks in 
the Manganese Mines located in the now Northern 
Cape Province for two years. The back breaking 
work left him with sore muscles and calloused hands 
but happy with the money he made.

“Like all migrant workers I came back home 
when my two-year contract expired. I bought a few 
cows and an ox drawn plough. I then stayed home 
for about three years ploughing and looking after 
my cattle. However the will to work and earn some 
money drove me back to South Africa. This time I got a job fi nding unexploded dynamite 
after the blasting had been done in the underground shafts. It was a dangerous job but 
an uneducated man like me did not have choice even then,” says Bazibi, who fl unked his 
Standard Seven exams at Sebina Primary School.

In 1980 Bazibi realised he could no longer take the stress that came with his daily dice 
with death and so he decided to come back home where he worked as a security guard at 

THRIVING AGAINST ALL ODDS

Kuenga Chhoegyel

WHEELCHAIR WARRIOR Bazibi collecting fi rewood.
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The drafters of the Constitution were aware that there would be competing claims for 
delivery of equally pressing socio-economic rights after apartheid. They were anxious that 
the competing nature of these claims be debated in a transparent manner. These are very 
necessary debates in a country in which wealth is accumulating as rapidly as poverty is 
deepening. By HOPOLANG SELEBALO.

Recently, President Jacob Zuma released the much awaited Heher fees commission 
report. The commission was appointed to look into the feasibility of free higher education 
and training for South African students. Other than the prioritisation of fee-free education for 
students in TVET colleges, the report basically concluded that full funding for higher education 
would not be feasible for students in tertiary institutions. The state simply does not have the 
fi nancial means to do so at the moment.

Prior to the release of the report, media speculation had been rife that the president aimed 
to by-pass the commission’s recommendations and forge ahead with a plan to provide free 
higher education for all students. It has been estimated that an additional R30-billionwould 
be required from the state coff ers to accomplish this. Although there has been silence with 
regard to this possibility from the Presidency – supposedly to allow the inter-ministerial task 
team and presidential fi scal committee to process the report – many still anticipate that an 
announcement will be made.

Should the president decide to push ahead with this project, the major question to be 
asked is where these additional funds would come from, especially in light of the gloomy 
economic picture painted by the Minister of Finance, Malusi Gigaba, during this year’s Mid-
Term Budget Policy Statement. In a nutshell, the minister told us that the state has accrued 
debt faster than it has collected revenue, resulting in a shortfall of approximately R50-billion. 
The cost of new debt is set to rise even further after last week’s credit downgrading by S&P 
Global. Gigaba announced that servicing the costs of government borrowing, which will grow 
to an average of 11% of government spend, will be the single largest expenditure growth 
sector. This will be exacerbated by the continued assistance of fi nancially unsustainable 
State-owned Enterprises.

It has been reported that the recently established Presidential Fiscal Committee, which 
Minister Gigaba’s spokesperson described as an entity that would set budget priorities and 
take tough decisions, proposed cuts along several departmental budgets, including social 
grants. The implications of cutting down on already limited social assistance to South African 
households are unfathomable.

South Africa is among the most unequal countries in the world, and has exceptionally high 
levels of poverty and unemployment. The recently published Poverty Trends report found 
that over 55% of the South African population is living in poverty, and that one in four people 
cannot aff ord to purchase the food they need to stay alive. This is coupled with an increasing 
unemployment rate, which stands at 36.5% when we include discouraged work-seekers. In 
the midst of this, social assistance is vital to mitigate against these staggering economic 
forces, to say nothing of the fact that it is a right enshrined in our Constitution. Statistics 
South Africa revealed in the 2016 General Household Survey that nearly half of South African 
households receive social grants as their main source of income.

Social assistance grants have been the most successful poverty alleviation policy in 
democratic South Africa, and have increasingly become a mainstream reliable source of 
livelihood. However, there are a number of fl aws associated with the grants which need 
serious consideration and intervention. For example, the pittance received by child support 
grant benefi ciaries of only R380 in 2017 falls not only below the upper bound poverty line, but 
the food poverty line (FPL) as well. To explain, StatsSA describes the FPL as “the rand value 
below which individuals are unable to purchase or consume enough food to supply them with 
the minimum per-capita-per-day energy requirement for adequate health”. This means that 
the money received every month by child grant benefi ciaries is not enough to buy the basic 
nutritional requirements to stay alive.

Disturbingly, the 2017 Medium Term Budget Policy Statement stated that R350-million 
had been declared in unspent social assistance funds “due to lower than anticipated spending 
on child support and disability grants as a result of effi  ciency in eligibility”. We can only 
assume from the latter part of this sentence that this “effi  ciency in eligibility” has resulted in 
the exclusion of a number of households that desperately need the disability and child support 
grants. This supposed “saving” contradicts statements made by consecutive ministers of 
fi nance over the last fi ve years, who committed to eradicating the means test for children and 
older people due to the very high levels of poverty in these age groups.

However, the biggest challenge with the provision of social assistance is that it does not 
cover the working age population or what is often called the “missing middle”: those between 
the ages of 18 and 59. Yet, levels of unemployment are increasing for these very same 
people. Surely the absence of a grant for this cohort goes against the constitutional obligation 
that everyone has the right to have access to social security, including, if they are unable to 
support themselves and their dependants, appropriate social assistance?

The Studies in Poverty and Inequality Institute’s recent report, Monitoring the right of 
access to social security and appropriate social assistance in South Africa, shows that the 
value of grants like the old age grant or child support grant is eroded when benefi ciaries have 
to share these monies with other family members who are indigent but do not qualify for social 
assistance.

This is taking place in a context where benefi ciaries are threatened by the possible 
erosion of their income through the proposal to take money away to fund higher education. 
Additionally, the grant payment agency, Sassa, has been locked in protracted Constitutional 
Court litigation regarding its irregular contracts with current payment provider Cash Paymaster 
Services. This process has shocked the nation both due to the excessive levels of profi ts 
being paid to the company, but also due to the lack of any form of accountability by the 
Minister of Social Development, Bathabile Dlamini.

Whatever the outcome, we need to ensure that social grants are protected from politicians’ 
vested interests and serve those that desperately need them. The result, otherwise, would 
be calamitous.

Hopolang Selebalo is Senior Researcher, Socio-Economic Rights Monitoring Tool project, 
Studies in Poverty and Inequality Institute.

Op-Ed:
Under siege – the need to protect 

social grants in South Africa
Photo by Barbara Maregele (GroundUp)
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The Orientation and Mobility Organisation of South Africa (OMASA) is presenting a not to 
be missed LOW VISION CONFERENCE, 19 – 21 FEBRUARY 2018, for ALL professionals 
working in the fi eld of low vision, persons aff ected by low vision, their families and other 
interested parties and will be held at Padre Pio, 25 Kort Street, RietValleiRand (25◦51’11.10” S 
28◦16’13.06” E). Pretoria. OMASA is the professional body representing qualifi ed Orientation 
and Mobility (O&M) Instructors in South Africa. O&M Instructors are trained to assist persons 
with visual impairment enabling them to adapt so that they are able to function in all aspects 
of their daily lives, for example, using a white cane, travelling on public transport, cooking, 
playing cricket etc... 

Our invited speaker from the USA, Dr Duane Geruschat, is an Associate Professor at 
John Hopkins University, a recognized expert in Low Vision, Orientation & Mobility, Special 
Education and a renowned researcher.  This will be Dr Geruschat’s third visit to South Africa, 
allowing him to understand local conditions and interact with all those who are interested in 
the fi eld of low vision in our country.

Themes of the Conference, cover children, assessment of diff erent aspects of low vision, 
acquisition of independence skills, provision of services at the basic education level, health 
issues, leisure activities, technology, latest research around the treatment of inherited retinal 
conditions and much, much more. Presentations will take the form of lectures and workshops. 
CPD points have been applied for by the organising committee.

Exhibitors will be presenting their wares, covering technology and information valuable for 
not only the end user but also those who work with people experiencing a visual impairment.

The Conference venue off ers basic but clean & comfortable accommodation at a very 
reasonable rate. [R460.00 per person a night - dinner, bed & breakfast]. Bookings for 
accommodation must be done through OMASA – see registration form link below. 

An all-day practical Low Vision Workshop 22 February 2018, open to FULL members of 
OMASA in good standing, will be run by Dr Duane Geruschat.  Space is limited to OMASA 
Members who have attended the three-day Conference. (No additional charges). 

Community visits: 27th, 28th Feb and 1st March 2018 for O&M Practitioners only. The 
purpose of these community activities is to gain hands on experience of intervention and 
teaching strategies with a variety of clients with low vision. Only 10 places available so BOOK 
EARLY:  Cost: R500.00 per day. [It will not be necessary to attend each day – details of site 
visits will be circulated to enable you to select the day that covers your area of interest such 
as adults, children, & the multiply disabled]

There are a number of conference packages for both members and non-members. TAKE 
NOTE OF THE EARLY BIRD DISCOUNT which closes on 31st January 2018.

Remember ALL accommodation fees and conference fees must be paid directly to 
OMASA. Contact Ann Heard at lowvisionsupport@annheard.co.za or Moira Higgerty at 
training@sambt.org.za.  Registration closing date is 14th February 2018 paid in full. 

The conference link is:- 
https://docs.google.com/forms/d/e/1FAIpQLSdX8Ts2TmMhZFK9AlA28LBIn1OYkrJKqBa

6QyWvjrMQZFhA3A/viewform
Submitted by Ann Heard

OMASA to Host 
Low Vision Conference

A study found that migraine and tension-type headaches are among the most common 
causes of lost work time.

In a developing economy such as South Africa a healthy work force is vital for future 
growth. It is therefore not only necessary, but vital to identify causes of absenteeism amongst 
working-age adults.

A study found that not only are migraine and tension-type headaches among the most 
common causes of lost work time, but the prevalence is around the age of 40 – a time when 
individuals are at the peak of their work abilities.

 “The study was published in Occupational Neurology and examined the substantial 
impact of headaches on individual work productivity. Furthermore, it found that it also places 
a burden on the employers and society in terms of medical costs.”

The research also indicates a diff erence in demographics which is also refl ected in 
absenteeism: Approximately 18% of females and 6% of males in the general population suff er 
from migraines.

Dr Elliot Shevel, South Africa’s pioneer in the fi eld of migraine surgery and the medical 
director of The Headache Clinic, says that chronic daily headaches (which mean 15 or more 
headache days per month) and migraine are the third leading of disability worldwide.

These conditions are a leading cause for absenteeism and it represents a widely accepted 
stage of pain progression that occurs in 2-4% of the population.

The burden of letting headaches go untreated results in societal costs from 
underemployment and unemployment among those of working age who are suff erers.

Source: South Coast Herald

Headaches can lead to 
absenteeism from work

Image from Pixabay
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‘Clothes to Good’ and Media 24 embarked on a ‘Bag-it - 4-Madiba’ project.  The aim was to 
empower people with disabilities and sustain the project past the 67 minutes on Mandela 
day.  A spirited group of people from the Association of People with Disabilities Kopano (APD 
Kopano - Bloemfontein) were trained and they produced 1000 pencil cases.  

You are most welcome to purchase these beautiful handmade pencil cases at R67 each 
or add your name to our “I helped a child to learn” campaign where you can sponsor one of 
these pencil bags – complete with 2 pencils, a pen, a sharpener, a ruler, scissor and an eraser 
–  to a grade 0-3 little one for R 99.00. We will donate it to these children on your behalf but 
you are also welcome to purchase these pencil cases to support your own outreach project, 
we will arrange delivery to your company or the benefi ciary. 

Through this initiative you will be supporting children from disadvantaged communities 
and people with disabilities.

If you would like to know more or support this initiative, please contact Tammy Greyling, 

According to UN statistics, an estimated 80 million people with a disability live in Africa. 
Disability in Africa is caused by many factors, including malnutrition, disease, birth defects, 
poor prenatal care and general health care, civil war and confl ict and accidents (primarily 
road accidents). According to a World Health Organization source, disability is more common 
among adults who are poor. Given the extra costs of needed equipment and services such 
as medical care, assistive devices or personal support, people with disabilities are more 
vulnerable to poverty.

A majority of Africans with disabilities are excluded from schools and opportunities 
to work, almost guaranteeing that they live as the poorest of the poor. Begging therefore 
becomes the sole means of survival. The disabled also face social obstacles such as lack 
of information and access to public transportation, buildings and facilities that are not user-
friendly, stigmatization, discrimination and in some cases, torture. For girls and women, rape 
is an additional concern.

In some African countries, for example Zimbabwe, care for the disabled, once a 
collaboration between non-governmental organizations (NGOs), such as churches, and the 
government, has largely fallen to the NGOs. The economic decline that began in Zimbabwe 
in 2000 led to decreased fi nancial support from the government and the corporate world, 
resulting in many disabled people being displaced and opting for life on the streets. This 
economic decline and its resulting negative impact on the disabled is not unique to Zimbabwe, 
as other African countries show a similar trend.

In recent years, additional NGOs and charities have sprung up to further the interests 
of the disabled. One such NGO is Mainstream Foundation. A community-based NGO in 
Namibia found in 2010, Mainstream, according to its website, is a “preschool off ering an 
inclusive education to all children” because it believes that to avoid limiting a child, children’s 
abilities, rather than disabilities, should be the primary focus. Mainstream caters for children 
with disabilities ensuring that they “have access to appropriate education through which they 
have the possibility to achieve their personal potential”, and lobbies for the rights of people 
with disabilities.

Businesses may shy away from hiring disabled workers due to misconceptions about 
the expense required to accommodate persons with disabilities in the workplace. However, 
research shows that the actual process of hiring a person with disability is not as complex or 
costly as some may believe. Most workers with disabilities require no special accommodations 
and for those who do, the cost is far lower than many employers believe. A study by the 
Job Accommodation Network (JAN), a service of the U.S. Department of Labour’s Offi  ce 
of Disability Employment Policy, shows most (59 percent) employers reporting no cost for 
accommodating employees with disabilities, with 36 percent reporting a one-time cost. 
Of those who reported experiencing accommodation cost, be it one-time, recurring or a 
combination of both, the typical one-time expense was $500 (about R6029).

In addition to the wider social capital businesses will generate by having a more diverse 

Clothes2Good ‘Bag-it -4-Madiba’ supported by Media24

5 Ideas to Improve the Lives of People with Disabilities in Africa

MD Life Link Twenty Four Seven Cares NPO, on 0828667112 or email on tammy@
movingmountains.co.za

 
Payment details:
Name of Account : Life Link Twenty Four Seven Cares 098-544-NPO
Bank: Standard Bank
Account number : 134519922
Branch : Centurion
Branch code: 012645

More information on ‘Clothes 2 Good’ is available on www.c2cx.co.za and you can look us 
up on Facebook to see some of our current projects. 
Watch the Story of Clothes to Good Video to see the bigger picture!

workforce, many employers could benefi t commercially through a larger talent pool and the 
perspective it brings. 

Businesses, which may have overlooked certain markets given their lack of knowledge, 
may discover new opportunities by embracing hitherto ignored communities. There is also 
the goodwill created by a more positive image and brand, not to mention the reduced risk of 
a lawsuit.

Across the African continent, some governments are doing very little, if anything, to further 
the cause of the disabled. However, a number of groups are making progress in lobbying their 
respective governments to enforce existing legislation aimed at improving the quality of life for 
the disabled. There is a lot more to be done to overcome many of the barriers faced by people 
with disabilities. Here are 5 ideas:

1. Increase public awareness, education and understanding about disability in order to 
reduce prejudices and misconceptions.

2. Invest in specifi c programs, such as additional support groups, which provide safe 
spaces in which people with disabilities can discuss their challenges and receive 
guidance and support.

3. Adopt a national strategy designed to integrate the disabled into society, including 
advocacy at the federal and state level for the implementation and enforcement of job 
recruitment and selection policies that accommodate people with disabilities.

4. Implement a periodic review of existing policies, programs and legislation to ensure 
that these policies are being enforced and that they adhere to the standards set forth 
by the UN Committee on the Rights of Persons with Disabilities, in its 2030 Agenda.

5. Include people with disabilities in the creation of programs, such as organizations that 
oversee the recruitment process and job placement of disabled workers, to ensure 
that appropriate accommodations are made for people with disabilities and that the 
process goes as smoothly as possible for both the employer and the employee.

Though South Africa leads all other countries on the continent in ensuring that people with 
disabilities are represented in the public and private sectors, it still lags behind the rest of the 
world. However, given the existence of organizations such as the Mainstream Foundation, 
the future looks bright.

Source: hackingafrica.com

Bag it 4 Madiba
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Entrepreneurship is one of the most noble, yet challenging career paths, one that is not 
necessarily suited to everyone. When you have been a successful entrepreneur with an 
impressive track record in venture capital, property development, and investment industries, 
letting go is perhaps the most diffi  cult thing to do. 

Joerg Duske, a retired businessman, who is now a Cape Town based artist known as 
SaySay.Love, says that there comes a time in every successful entrepreneur’s career when 
you are faced with a decision. The choice one faces is to either continue chasing profi ts, or 
to take the leap of faith and leave the world of business for the next generation. For SaySay.
Love the choice to embrace his passion of creating and building a more meaningful life, 
focusing on noticing the beauty of life and to give back to society, was simple.

On changing career paths, he says that the transition does not need to be as frightening as 
it seems, and that this is a great opportunity to build a legacy with greater impact. “As humans 
we are generally fearful of change, yet change is the only constant. However, knowing that 
you’re stepping into something deeper, a journey that has the ability to impact others for the 
better, makes it somehow less daunting.”

He says that entrepreneurs who plan on leaving the world of business to pursue a greater, 
more inspired purpose should ensure that they share their knowledge with future generations. 
This, he says, is what he seeks to achieve through his passion for art and photography. “We 
all have the ability to change other people’s lives and circumstances. As a businessman 
driven by profi ts in my previous career, I believe it is not only a need, but a responsibility to 
ensure that knowledge is passed on to the next generation, “says SaySay.  

According to the Real State of Entrepreneurship Survey 2017, which was undertaken by 
the Seed Academy, more than half of people who run their own businesses in South Africa 
are youth which shows a real need for ‘outgoing’ entrepreneurs to share their skills to equip 
the youth with solid business knowledge. 

SaySay states that his latest endeavor, in which he partnered with Cape Town based 

charity, Lalela, to promote arts education in underprivileged communities, is a way of inspiring 
the youth to appreciate art and photography and perhaps even to make a career out of it. 

But most importantly, SaySay also seeks to use art to communicate social concerns. 
His upcoming charity exhibition, ‘The Gift of Water’ is such an event, which will be used to 

highlight the beauty of water as a message behind the water shortage in Cape Town, as well 
as to drive an appreciation for this precious commodity. 

“Water, in itself, contains so much beauty. If we could all take the time to really see this, 
we’d be half way there to conserving it.” 

Despite a visual disability that 
results in his inability to see depth 
and therefore the absence of fear for 
the deep; and armed with an absolute 
love and appreciation for life, SaySay 
uses an otherwise everyday tool, the 
smartphone, to capture rare moments in 
nature, which he then presents through 
photography in their simplest, most 
beautiful form. 

All proceeds of sales from the 
exhibition goes towards charity, his fi rst 
one being the Lalela Art Project based 
in Hout Bay.

For more information on the artist 
and his latest exhibition, visit SaySay.
Love
Story submitted by VIVIDLUXURY 

FROM SUCCESSFUL ENTREPRENEUR TO INSPIRED 
ARTIST: FINDING MEANING THROUGH ART

By Thuthula Sodumo
When Mihlali Jojo’s father passed away in 2013 when she was only 19 years old, she 

thought that was the end of her life too. She was despondent and suicidal. 
“I was diagnosed with depression after my father’s death. I was hospitalised, then some 

psychiatric tests were done. They came back and it turned out I have bipolar type II disorder, 
anxiety and borderline personality disorder,” says Jojo, who hails from Kokstad. 

She takes medication for the medical condition, but that is no help with her community.  
“The stigma I get from my community is beyond,” she says.  “Some of my family members 

don’t understand. They call me names because of the breakdowns and episodes I had. I was 
called ‘uhlanya’ [mad] and some called me a satanist.”

Phumlani Somacala, a senior counsellor at the South African Depression and Anxiety 
Group (SADAG) based in Johannesburg, told ThisAbility that, “Even today in the 21st century, 
we still fi nd families or community members labelling people with mental illnesses as crazy, 
due to the lack of education. 

“It’s easy for people in African communities to talk about stress cause they see it as 
something normal but it’s diffi  cult for them to talk about other mental illnesses such as 
depression, anxiety, bipolar, schizophrenia, due to the stigma that when you have these 
illnesses, you are crazy and you have been bewitched because of jealousy or other reasons. 

“In most cases this leads to people not seeking help because once they go to the clinic 
or hospital and being kept in a psychiatric ward or if they get sent to a psychiatric hospital, 
people in the community will start talking and calling them names,” she says.

According to Somacala, “One of the biggest reasons that lead to mental illness 
stigmatisation is the fact that in the townships or African communities we have a number 
of homeless people who are mentally ill which in many cases is due to the fact that they 
are mentally ill and they don’t get medical help. They become severe to a point where they 
become violent.” 

There are also barriers in accessing quality and adequate healthcare for people suff ering 
from mental illness. People are often misdiagnosed and not given the correct medication. 
There is a video on YouTube made by Dennis Mcleod called ‘Black folk don’t go to therapy’.  

It’s about things black people supposedly don’t do and one of them is that, black people 
don’t got to therapy and the reasons for that include: “It’s for white people”; “It’s a sign of 

Challenges of mental Illness
weakness”; and “It’s a cultural thing, black people prefer the support from family and friends 
not strangers.” There’s even a view that says since black people survived apartheid, “they 
can get through anything” and “don’t need to talk to complete strangers about their feelings”. 

“The best way to demystify these stigmas is through education,” says Somacala. “One of 
the things black communities lack is knowledge. When you have a mental illness, it doesn’t 
mean that you have been bewitched or you are crazy. It’s just a matter of having chemical 
imbalance in your brain or having emotional problems or psychological problems which lead 
to you having depression or other mental illnesses.”

Thandolwam Ntongana, a 35-year-old mother of two says, “Every time I would get into a 
fi ght with someone, I was always the wrong one and the crazy one because I have mental 
illness. No one dared to listen to my side of the story. I don’t know how many times I have tried 
to kill myself.  My depression comes and goes depending on certain triggers, even though I 
am taking medication for it. I still struggle very much with fi nding peace, but through prayer, I 
am able to be calm and leave everything to God.” 

With psychotherapy and medication some people suff ering from mental illnesses can live 
a normal life.  

The Mental Health Care Act of 2002 protects the rights and interests of the mentally ill 
and, according to the World Health Organisation, it is consistent with international human 
rights standards.Somacala says, “It is very important for our communities to know the signs 
of mental illness so that they can seek help for those suff ering. 

They can also join a support group as a family so that they can be with other people who 
are going through the same situation and where they will be able to have a safe space to talk 
with strangers who understand what they are going through. 

“They can encourage family members who are suff ering from mental illness to get therapy 
and also take medication because they will be able to help them to function normally. There 
are mobile counselling clinics in most South African townships with experienced psychologists 
and counsellors and they are free of charge. They were started by our SADAG psychologist 
Banetsi Mphunga,” says Somacala. 

If you suspect a family member or someone in your community may be suff ering from 
mental illness please contact the SADAG 24 Hour Helpline: 0800 12 13 14. It is open 365 
days a year.

Fine art photographer SaySay Love’s The Gift of Water on display.

SaySay.Love



PAGE 10    THISABILITY VOL. 7    ISSUE 1    JAN-FEB 2018

Born with a congenital defect, 
Mpho’s association with wheelchair 
tennis started at the age of 13 and a 
year later he was ranked number 23 
in the world. Mpho proved to be the 
country’s rising star when he broke 
into the top twelve in the world after 
only three years in the sport.

“I have always liked individual 
sports and tennis is challenging, but 
I knew it was for me,” Mpho added.

Mpho’s advice to people living 
with disabilities is, “Hold your head 
up high. Doors and opportunities 
to see the world are out there, just 
be positive, work hard and never 
let your disability get in the way of 
your dreams. That’s what I did and 
playing wheelchair tennis changed 
my life.”

Mpho said the sport needs more fi nancial assistance to enable many other talented 
wheelchair tennis players to travel, be more competitive, gain international exposure and 
succeed in the sport, “There are lots of talented players out there and with more fi nancial 
support, the sport can continue to change more lives like it did with mine.”

Source: Randfontein Herald

not a realistic number when considering other important circumstances, such as the large 
number of pupils who drop out before writing their matric exams.’

According to the Department of Basic Education’s latest Focus on Education report, 
Grade 10 is the most repeated grade in South Africa.

In 2015, 20.4% of learners registered for grade 10 were repeating it.
To better deal with these issues, Cook says employers need to facilitate the development 

of learners from economically disadvantaged groups through learnership initiatives that do 
not require a matric qualifi cation as a prerequisite for granting access into the workplace.

‘With adequate training a learner from an economically disadvantaged background who 
has achieved an NQF Level 2, 3 or 4, would be better equipped to enter the labour market 
than a below-average grade 12 student.

‘This approach is also more likely to achieve the demographic targets stipulated by the 
B-BBEE Codes.

‘By sourcing from the pool of Grade 10 and 11 pupils, there would be more candidates to 
fi ll up posts and also take care of all those pupils who are lost in the system when dropping 
out,” advises Cook.

‘Importantly, corporates can align themselves with B-BBEE policy by employing competent 
persons with disabilities.

‘Consider employing people with disabilities, who do not have a matric, but have skills and 
enthusiasm, to be chosen for certain learnerships.

‘Doing so also talks directly to the spirit of B-BBEE and skills development in South Africa,’ 
concludes Cook.

Source: Zululand Observer

Beth Cook, CEO of Progression and disability equity solutions specialist, says this presents 
a conundrum for corporate South Africa when adhering to employment equity requirements.

WHILE most of last year’s matriculants are fi nalising their futures at institutions of higher 
learning or securing employment, only a handful of people with disabilities will be doing the 
same – because only around 5% of youth with disabilities matriculate every year.

Beth Cook, CEO of Progression and disability equity solutions specialist, says this presents 
a conundrum for corporate South Africa when adhering to employment equity requirements.

‘Simply put, there are not enough matriculants with disabilities to fi ll up the vacancies 
reserved for them,’ she says.

‘Only considering learners who have achieved a matric often results in the ‘recycling’ of 
these learners. ‘Not only does this prevent the learner from fi nding a permanent position, but it 
also excludes other learners with disabilities who do not have a matric, but can still add value 
to an organisation,’ says Cook.

Corporate call
Adding to the woes of South Africa’s youth is the poor quality of the country’s Grade 12 

qualifi cations, when compared with other developing countries.
In 2015 the World Economic Forum ranked South Africa 139 out of 143 when looking at 

the overall quality of its education system.
‘In many rural and township schools, the educators are not qualifi ed to teach pupils with 

disabilities or special needs.
‘It is apparent in the number of learners who drop out of the system before entering Grade 

11 and Grade 12, that there are serious fl aws in the current education system.
‘According to Equal Education, South Africa’s offi  cial 2017 matric pass rate of 75.1% is 

Call to corporates to change disability employment stats

Young Mpho Mhlongo from Mohlakeng says wheelchair tennis changed his life.
South African wheelchair tennis junior champion Mpho Mhlongo, 16, from Mohlakeng said 

wheelchair tennis changed his life.
Mpho competed in his fi rst-ever international tournament in France last month. He 

represented his country at the recent Cruyff  Foundation Junior Masters in Tarbes, together 
with world number four junior Alwande Skhosana and said the experience was life-changing.

“Wheelchair tennis gave me so much hope and life,” Mpho said.
“It is through the sport that I got an opportunity to travel by air for the very fi rst time and go 

overseas. I couldn’t believe that I was really competing abroad. I learnt so much in France; I 
gave my best in every match I played and was excited to win a match against world number 
5 Riauri Logan of Britain.

This experience taught me that despite a disability, one can still be anything you want to 
be in life.”

Mpho, who was awarded a wild card, impressed in his debut at the prestigious junior 
event. He lost his opener against Conner Stroud 3–6 0–6, staged a stunning fi ght against 
Jucelio da Silva Torguato (Brazil) but fell to the Brazilian in a captivating match 1–6 6–3 4–6.

He enjoyed his fi rst match win after Riauri Logan retired at 6–2 3–6 1–0 due to a 
burst tube.

Mohlakeng teen makes name 
for himself in the wheelchair 

tennis world

She made a commitment to live an 
independent life and not feel sorry for 
herself.

After months of rehabilitation she 
was surprised at how the outside 
world was not suited to her needs as 
wheelchair user.

 “Being discharged was 
challenging because South Africa 
is not an accessible place at all (for 
people with disabilities). It is diffi  cult, 
I was confi dent and wanted to go out 
there and live my life, but you go to the 
mall and there are stairs everywhere 
and you have to ask people for help.” 
She also had to readjust caring for and 
nurturing her young children.

“If I wanted to play with them I 
would put them on my lap. The big one 
would push me (in the wheelchair) and 
move around the yard. With a disability 
you always have to fi nd ways to make 
these things happen,” she said.

Makgamatha believes being 
independent, parenting and running a 
business as a person with a disability 
should not be the exception, but 
the norm. She said all persons with 
disabilities wanted to do is be able to 
participate fully in society.

“People are not aware about 
disability in general; not only physical 
but all the other types like being blind 
or deaf.

“There are a lot of challenges for people with disabilities. They are given jobs at call 
centres. There are a lot of qualifi ed people out there (but) they do not get hired for what they 
are worth.

“Ergonomics (or designing or arranging workplaces, products and systems so that 
they fi t the people who use them) is very important, you need to be comfortable and be 
accommodated,” she said.

ADAPTED: TEBOGO MONAMA
PRETORIA NEWS

EDWINA Makgamatha knows fi rst-hand the struggles and shame of not being able to 
access services because of a disability.

This is why she decided to start a business that helps those like her to easily receive 
medical supplies like catheters in the comfort of their homes with her business Thusanang 
Enabling Support Services. She co-runs the business with Sandra Khumalo, a rowing 
Paralympian champion who also uses a wheelchair.

Makgamatha, 33, is wheelchair user after a car accident. It was after her release from 
hospital when she realised the problem of getting supplies for her medical needs. 

“I needed a new catheter. Most people don’t know what size their catheter is or where to 
get it. You move around pharmacies and you have to demonstrate to them the size. That’s 
embarrassing because by the time you go looking for a new one, the one you have is old.

“That is what got me to say: ‘now that I know how to get these things, can I not make them 
accessible for everyone?’”

Rather than deliver to a post offi  ce, she chose the home delivery system because it is 
more comfortable for people with disabilities.

“This service is run by a person with a disability who understands the challenges better. 
We understand exactly what the other person is going through. You cannot deliver at the post 
offi  ce because that is inaccessible to them we make sure we deliver items to their doorstep.”

With home deliveries, Makgamatha is also able to off er her clients advice on using the 
products and how to avoid infections, or more general advice on coping with their disability.

After an accident at 21, she dealt with the trauma of being told as a young woman she may 
not be able to have children after breaking her pelvic bone.

“I felt this void inside,” Makgamatha said. But, two years after the accident, Makgamatha 
had her fi rst son and, a year later, her second.

But the happiness of her miracle children was short-lived when she had a second car 
accident, this time a hit-and-run by a drunken driver which left her spine broken. The driver 
was never arrested.

“In the beginning it used to make me bitter because justice was not served. But I realised 
it’s not going to serve me any joy to do that, so I let it go.”

Makgamatha spent over three months in a rehabilitation centre in Pretoria and despite 
news that she would never walk again, she chose to remain positive.

“There was a lady who shared a ward with me. She was way worse than me. She had 
quadriplegia, diabetes and high blood pressure. All she wanted to do was have one arm move 
so she could brush her teeth properly. 

“That’s it. That’s all she wanted. That uplifted me,” Makgamatha said.

PROFILE
Enabling Support services for 

persons with Disabilities

EDWINA Makgamatha

Mhlongo
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persons with disabilities.
‘Consider employing people with disabilities, who do not have a matric, but have skills and 

enthusiasm, to be chosen for certain learnerships.
‘Doing so also talks directly to the spirit of B-BBEE and skills development in South Africa,’ 

concludes Cook.
Source: Zululand Observer

Beth Cook, CEO of Progression and disability equity solutions specialist, says this presents 
a conundrum for corporate South Africa when adhering to employment equity requirements.

WHILE most of last year’s matriculants are fi nalising their futures at institutions of higher 
learning or securing employment, only a handful of people with disabilities will be doing the 
same – because only around 5% of youth with disabilities matriculate every year.

Beth Cook, CEO of Progression and disability equity solutions specialist, says this presents 
a conundrum for corporate South Africa when adhering to employment equity requirements.

‘Simply put, there are not enough matriculants with disabilities to fi ll up the vacancies 
reserved for them,’ she says.

‘Only considering learners who have achieved a matric often results in the ‘recycling’ of 
these learners.

‘Not only does this prevent the learner from fi nding a permanent position, but it also 
excludes other learners with disabilities who do not have a matric, but can still add value to 
an organisation,’ says Cook.

Corporate call
Adding to the woes of South Africa’s youth is the poor quality of the country’s Grade 12 

qualifi cations, when compared with other developing countries.
In 2015 the World Economic Forum ranked South Africa 139 out of 143 when looking at 

the overall quality of its education system.
‘In many rural and township schools, the educators are not qualifi ed to teach pupils with 

disabilities or special needs.
‘It is apparent in the number of learners who drop out of the system before entering Grade 

11 and Grade 12, that there are serious fl aws in the current education system.
‘According to Equal Education, South Africa’s offi  cial 2017 matric pass rate of 75.1% is 

not a realistic number when considering other important circumstances, such as the large 
number of pupils who drop out before writing their matric exams.’

According to the Department of Basic Education’s latest Focus on Education report, 
Grade 10 is the most repeated grade in South Africa.

In 2015, 20.4% of learners registered for grade 10 were repeating it.
To better deal with these issues, Cook says employers need to facilitate the development 

of learners from economically disadvantaged groups through learnership initiatives that do 
not require a matric qualifi cation as a prerequisite for granting access into the workplace.

‘With adequate training a learner from an economically disadvantaged background who 
has achieved an NQF Level 2, 3 or 4, would be better equipped to enter the labour market 
than a below-average grade 12 student.

‘This approach is also more likely to achieve the demographic targets stipulated by the 
B-BBEE Codes.

‘By sourcing from the pool of Grade 10 and 11 pupils, there would be more candidates to 
fi ll up posts and also take care of all those pupils who are lost in the system when dropping 
out,” advises Cook.

‘Importantly, corporates can align themselves with B-BBEE policy by employing competent 

Call to corporates 
to change disability 
employment stats

CFS & Fibromyalgia Rating Scale

100 Fully recovered. Normal activity level with no symptoms.

90 Normal activity level with mild symptoms times.

80 Near normal activity level with some symptoms.

70 Able to work full time but with diffi  culty. Mostly mild symptoms.

60 Able to do about 6-7 hours of work a day. Mostly mild to moderate symptoms.

50 Able to do about 4-5 hours a day of work or similar activity at home. Daily 
rests required. Symptoms mostly moderate.

40
Able to leave house everyday. Moderate symptoms on average. Able to do 
about 3-4 hours a day of word or activity like housework, shopping, using 
computer.

30
Able to leave house several times a week. Moderate to server symptoms 
much of the time. Able to do about 2 hours a day of work at home or activity 
like housework, shopping, using computer.

20 Able to leave house once or twice a week. Moderate to severe symptoms. 
Able to concentrate for 1 hour or less per day.

10 Mostly bedridden. Severe symptoms.

0 Bedridden constantly. Unable to take care for self.

that are going through similar experiences 
and sits on the President’s disability panel. 
She is currently CEO of Cape Town’s 
Artscape Theatre Centre, Cape Town’s 
biggest theatre, and is the fi rst woman of 
colour to hold this title.

Each Commonwealth Point of Light will 
receive a personalised certifi cate signed 
by Her Majesty the Queen as Head of the 
Commonwealth. The award for Marlene 
will be presented to Marlene on the 7th 
February at The High Commissioner’s 
Residence in Cape Town during the 
annual Eve of Parliament reception by 
High Commissioner to South Africa, Nigel 
Casey, MVO.

Her Majesty Queen Elizabeth II has today, 7th February 2018, recognised Marlene Le 
Roux, of South Africa as the 5th Commonwealth Point of Light in honour of her exceptional 
voluntary service promoting disability rights in South Africa.

In the lead-up to the Commonwealth Heads of Government Meeting in London on 19-
20 April, Her Majesty the Queen - as Head of the Commonwealth - is thanking inspirational 
volunteers across the 52 Commonwealth nations for the diff erence they are making in their 
communities and beyond.

By sharing these stories of service, the Heads of Government meeting will celebrate 
inspirational acts of volunteering across the Commonwealth and help inspire others to make 
their own contribution to tackling some of the greatest social challenges of our time.

Marlene has dedicated her life to community empowerment and disability rights, working 
closely with Archbishop Desmond Tutu to develop the ‘Desmond and Leah Tutu Legacy 
Foundation.’ Drawing on her own experiences of living with polio, she mentors company 
executives and government institutions on how to improve the working conditions of disabled 
employees.

As an activist for both able and disabled people, she shares her journey with other women 

Her Majesty the Queen recognises South African volunteer with 
Commonwealth Point of Light award

Marlene Le Roux
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The Adaptive Sports Fund (ASF) runs various out-reach programs for people with disabilities 
living in South Africa. They believe that having adaptive sporting equipment easily available 
will allow people with mobility impairments the opportunity to experience the true satisfaction 
that all sport has to offer. 

ASF believes that participation in sport is not only essential because it increases a person’s 
physical fitness and strength but it also builds confidence and self-esteem. Furthermore, 
using social media platforms, ASF hopes to inspire and motivate others to get involved in 
various adaptive sports. 

They would like to establish social impact by creating awareness around our Adaptive 
Wake-boarding, Go-karting, Surfing, Skiing, Hand-cycling, Kayaking, Para-Gliding, 
Wheelchair Tennis and Wheelchair Rugby programs. Working with like-minded organization 
will not only help them create hype and interest growing their following base and attracting 
potential athletes but will also help build relationships with other NPOs and attract potential 
corporate sponsorships.   

As a non-profit organisation, fundraising is a large part of ASF’s growth and is a rewarding 

For more sports stories visit our website www.thisability.co.za

experience for those who are involved. Collaborating with different organizations, they can 
raise funds through donations and fundraisers initiatives allowing them to carry out their 
objectives through purchasing the necessary adaptive sporting and recreational equipment.

One should also take into consideration the fact that most people with disabilities in South 
Africa need to be informed and educated regarding a healthy lifestyle around their disabilities.

The ASF team is growing in numbers and the enthusiasm within their team has never 
been higher. 

With your help ASF can ensure that all people with mobility impairments can live life 
without limitations. 

Let us all bring adaptive sports to all people with disabilities. Let us put smiles on people’s 
faces, let’s Encourage, Motivate and inspire others to enjoy life to the full. 

Adaptive Sports Fund
Links
Facebook: Adaptive Sports Fund | Instagram: @adaptivesportfund
Twitter: @AdaptiveSfund | YouTube: http://bit.ly/2BOxSLu

A Call for Support: No Limits. Just Life!


