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The inaugural Tshwane City Awards, presented by Ding Dong Media, were held on the 23rd of 
February at the State Theatre were  Pretorians in music, acting, sports, education and other 
fi elds were celebrated for redefi ning excellency within the city.

Dr George Senosha was honoured as the Community Builder of the Year for his tireless 
eff orts having contributed immensely towards improving the quality of life for the residents of 
Tshwane. The Executive Committee of the Awards selected Dr Senosha for his work in the 
communities in and around Tshwane. Dr Senosha, who is the owner and director of Pick n 
Pay Soshanguve, initiated a CSI project called Ditsala Children Shield and Projects which has 
driven a number of outreaches and fundraising eff orts to benefi t communities. 

One heart-warming community development project that had an international repute they 
undertook was to collect money from their friends and families to build a house for Ontlametse 
Phalatse and her mom. Ontlametse was the only black teen in the world to have been diagnosed 
with progeria, a rare genetic disorder that causes children to age rapidly. She lived up to the 
age of 18, defying all odds.

Ditsala has undertaken a lot of philanthropic work in the area of disability where they donate 
assistive devices, building equipment and education funding.
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Toki Mohoto; he is a social commentator, author, developmental specialist, human rights 
activist and community developer. He has written and self-published 3 books titled; Muthi 
Wami; Father, Hear My Cry and Shhh! We Don’t Call it Abuse.

The Be My Eyes app was released over three years ago as a form of assistance for the blind and low vision community of people. With 
the help of live video connections, company representatives and sighted volunteers aim to help these people solve day-to-day tasks 
like cooking, finding lost items, and more. In recent months, the app has grown to become the largest online community for the visually 
impaired, with over 900,000 users from more than 150 countries.

Now, the team behind this application has announced that it will be collaborating with 
Microsoft to offer its customers technical assistance as well.

Although the app was primarily created people to complete simple tasks in their daily 
lives, the Be My Eyes team noted that a high volume of requests to its volunteers were 
tech-related as well, which is why it decided to approach Microsoft. After updating the 
app, users will now be able to contact Microsoft’s Disability Answer Desk, which is a free 
consumer service for disabled customers. To access this feature, a new Specialized Help 
menu has been added solely to cater to customers who have tech-related requests.

Neil Barnett, Microsoft’s Director of the Disability Answer Desk, commented on the 
collaboration, noting:

“Be My Eyes provides a new and innovative way for our customers to get technical 
support. With a simple tap, customers can access the Disability Answer Desk from their 
phone to get the help they need with Microsoft products and services.”

Currently this feature is available to customers in the following regions: Australia, 
Canada, UK, Hong Kong, Ireland, India, Malaysia, New Zealand, the Philippines, 
Singapore, South Africa, and the United States.

Hans Jørgen Wiberg, creator of Be My Eyes, stated that he and his team felt ‘’honored” 
to receive Microsoft’s support in ‘’helping individuals lead more independent lives’’. His team of developers has welcomed any feedback 
from customers of other companies as well - with regards to what may be added to the Specialized Help menu in the future. The updated 
Be My Eyes app can be downloaded from the Play Store or the App Store.

Source:Neowin
Writerr: Hamza Jawad
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collaborates with Be My Eyes 
to offer tech support to the blind

TB Awareness Month 
Health Awareness Calendar

March 2018
3 World Hearing Day

7-16 Human papillomavirus (HPV) vaccination first round

8 International Women’s Day

8 World Kidney Day

11-17 World Glaucoma Week

12-18 World Salt Awareness Week

20 World Head Injury Awareness Day

21 Human Rights Day

21 World Down Syndrome Day

24 World TB Day

Credit: Rex by Shutterstock
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The SAB Foundation has formed a partnership with HeePD (Hub Employment Ecosystems for People with 
Disabilities), with a contribution of R2 100 000. 

Launched in February 2017, HeePD seeks to benefit people with disabilities by creating a Hub ecosystem 
that provides employment, enterprise and innovation, including job prospects and placements for corporate 
partners. 

“HeePD came in to being based on my own experience as a person with a disability, as well as from 
my observations as someone who’s worked in, and recruited for the corporate world. HeePD is a way of 
equalising the playing field for people with disabilities on a meaningful level, by addressing the main issues 
facing people with disabilities in getting jobs – creating permanent jobs in convenient locations and providing 
transport”, explains Founder of HeePD, Riad Masoet. 

“The government target is to have 7.5% of people with disabilities employed in corporate South Africa. 
The actual employment figure is closer to 1%”, says Masoet. “Our goal, with the help of the SAB Foundation, 
is to create 100 jobs over the next two years with this pilot project. Naturally those 100 jobs will have an 
exponential positive effect in the community”. 

The partnership came about as part of the SAB Foundation’s focus on building opportunities for some of 
the most vulnerable of South Africa’s society, particularly people with disabilities. 

“The SAB Foundation is committed to supporting projects aimed at uplifting people with disabilities and 
HeePD is absolutely groundbreaking. It’s the first project of its kind – and we are delighted to contribute to its 
success with funding.  It is our hope that this pilot will prove the beginning of a successful model that can be 
replicated elsewhere”, says Bridgit Evans, Director of the SAB Foundation.

This working pilot project with HeePD focuses on three distinct areas; the establishment of contact centres 
and help desks, urban farming and recycling. 

“We’ve started upgrading the infrastructure to create the ecosystem at our pilot site - the Cape Town 
Association for the Physically Disabled in Bridgetown, Athlone. We’ll be offering skills development and 
training, bridging courses for students and jobs for people with disabilities here”, explains Masoet. “Eventually 
companies will be able to support their services with our contact centres and help desks, staffed by people 
with visual and hearing impairments”. 

The urban farming project is up and running and the infrastructure development for the recycling project 
is under way. Ultimately HeePD aims to establish 20 more hubs by 2020. In addition to the hubs, HeePD will 
also be providing transport with its ZiPD shuttle service which is launching towards the end of June. “At the 
moment we have two vehicles and will be operating in the Cape Flats for now, but hope to roll this out further”, 
says Masoet.  

SAB FOUNDATION OFFERING 
ASSISTANCE TO THE JOB MARKET

ONLINE ADVERT 

SPECIAL

Book 3 consecutive months A5 
adverts @R2 000 per month*

Take advantage of our Online 
advert special, running from 

  January to June 2018.

Also FREE banner placement on our website
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The SAB Foundation has formed a partnership with HeePD (Hub Employment Ecosystems for People with 
Disabilities), with a contribution of R2 100 000. 

Launched in February 2017, HeePD seeks to benefit people with disabilities by creating a Hub ecosystem 
that provides employment, enterprise and innovation, including job prospects and placements for corporate 
partners. 

“HeePD came in to being based on my own experience as a person with a disability, as well as from 
my observations as someone who’s worked in, and recruited for the corporate world. HeePD is a way of 
equalising the playing field for people with disabilities on a meaningful level, by addressing the main issues 
facing people with disabilities in getting jobs – creating permanent jobs in convenient locations and providing 
transport”, explains Founder of HeePD, Riad Masoet. 

“The government target is to have 7.5% of people with disabilities employed in corporate South Africa. 
The actual employment figure is closer to 1%”, says Masoet. “Our goal, with the help of the SAB Foundation, 
is to create 100 jobs over the next two years with this pilot project. Naturally those 100 jobs will have an 
exponential positive effect in the community”. 

The partnership came about as part of the SAB Foundation’s focus on building opportunities for some of 
the most vulnerable of South Africa’s society, particularly people with disabilities. 

“The SAB Foundation is committed to supporting projects aimed at uplifting people with disabilities and 
HeePD is absolutely groundbreaking. It’s the first project of its kind – and we are delighted to contribute to its 
success with funding.  It is our hope that this pilot will prove the beginning of a successful model that can be 
replicated elsewhere”, says Bridgit Evans, Director of the SAB Foundation.

This working pilot project with HeePD focuses on three distinct areas; the establishment of contact centres 
and help desks, urban farming and recycling. 

“We’ve started upgrading the infrastructure to create the ecosystem at our pilot site - the Cape Town 
Association for the Physically Disabled in Bridgetown, Athlone. We’ll be offering skills development and 
training, bridging courses for students and jobs for people with disabilities here”, explains Masoet. “Eventually 
companies will be able to support their services with our contact centres and help desks, staffed by people 
with visual and hearing impairments”. 

The urban farming project is up and running and the infrastructure development for the recycling project 
is under way. Ultimately HeePD aims to establish 20 more hubs by 2020. In addition to the hubs, HeePD will 
also be providing transport with its ZiPD shuttle service which is launching towards the end of June. “At the 
moment we have two vehicles and will be operating in the Cape Flats for now, but hope to roll this out further”, 
says Masoet.  
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There are several reasons as to why mental health should be given a priority. The first reason 
is that mental and physical health have a strong connection. It has been found that people 
with mental illness are more vulnerable to HIV. 
On the contrary, people living with HIV are twice as likely to be depressed as the general 
masses. It has also been found that depression in mothers directly affects the overall 
development of infants.

Furthermore, it has been found that diseases such as hypertension, diabetes, HIV, and 
tuberculosis have high levels of comorbidity with mental illness. A study in Ethiopia revealed 
that people with alarming mental conditions such as schizophrenia, bipolar mood disorder, 
and severe depression died 30 years earlier than the general population, especially those 
suffering from infectious diseases.

Secondly, mental health affects social and economic development.  A large systematic 
review of 115 studies from 36 low and middle-income African countries found evidence that 
poverty was greatly related to common mental disorders such as depression, anxiety, and 
somatoform disorders.

These studies suggest that conditions of poverty increase the risk of mental illness. This 
happens through stress of food and income insecurity, life events such as trauma, illness and 
injuries, and the lack of resources to overcome such situations.

On the other hand, the mental sufferers tend to remain in poverty during their lifetime 
owing to increased healthcare expenditure, disability and stigma, which affects income-
generating opportunities.

Thirdly, mental illness needs to be taken seriously as mental patients face issues related 
to human rights. They are often abused, condemned, ignored, and excluded from the 
mainstream society. This is true not only in Africa but all over the world.

The victims of schizophrenia, bipolar mood disorder, and epilepsy often face human 
rights abuses. They are often rejected due to beliefs that psychosis or epileptic seizures are 
symptoms of demon possession or evil spirits. 

Why Mental Health Should be Given a Priority in Africa?
The issue of mental health has been long neglected in Africa. Due to the existing issues such as poverty, child mortality, 

infectious diseases, and conflicts in the continent, political leaders and development organizations fail to notice the importance 
of it. Nonetheless, mental health issues are increasingly gaining more attention due to the rise in the number of people suffering 

from various mental disorders and their bad influences on physical health.
As a result, they are denied access to life-changing treatment.
Lack of treatment in Africa is the norm rather than an exception. The number of mental 

health sufferers who do not receive treatment ranges from 75% in South Africa to an excess 
of 90% in Ethiopia and Nigeria.

Well, the good news is that there is hope for people with mental illness. Since the early 
2000s, several randomized controlled trials (RCTs) in African nations have provided evidence 
that mental health interventions, including pharmacological and psychological interventions 
are greatly effective.

Most of these interventions made use of non-specialist health providers in local 
communities, thereby greatly cutting the cost of care.

For instance, in Uganda, Paul Bolton and colleagues showed significant improvements in 
depression with a group inter-personal therapy delivered by local non-specialist facilitators. 
In Zimbabwe, Dixon Chibanda and colleagues also showed improvements in depression, 
anxiety, disability and quality of life with a counselling intervention delivered by lay health 
workers called the Friendship Bench.

The other good news is that many mental health interventions improve the economic 
circumstances of people and family affected by mental illnesses. In 2011, a systematic review 
of interventions was carried out that break the cycle of poverty and mental illness.

Most of the studies that evaluated the economic impact of mental health interventions in 
low and middle-income countries showed that clinical improvements were related to economic 
improvements. In brief, it is worthwhile investing in mental health care. 

Hence, the prosperity of a nation is dependent on the mental health of the people of a 
nation. If mental health is neglected, it will be difficult to achieve many development goals 
associated with poverty, HIV, malaria, gender empowerment, and education.

Source: News Guards
Writer: William Armstrong
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PROFILE:
She Lost Both Hands to 
a Bomb Blast, Today 
She Is a Global Icon!

Today, Dr Malvika Iyer, apart from 
being a bomb blast survivor, is also 
a social worker, a PhD scholar, an 

international motivational speaker, a disability rights activist and a Global Shaper under the 
World Economic Forum. On May 26, 2002, a 13-year-old Malvika decided to fix her torn pair 
of jeans by sticking the edge with glue. In search of a blunt object to apply pressure to the 
glued edges of the denim, she ventured into the garage of her Bikaner home.

When she found the object she thought would do the trick, Malvika rushed with it to her 
room. Little did she know it was a grenade. The family was unaware that an ammunition depot 
in the vicinity had exploded months ago, and bomb pieces lay scattered in many parts of the 
area. The minute Malvika jabbed the grenade on the fabric, it exploded. Malvika lost both her 
hands in the explosion and sustained severe injuries to her legs including multiple fractures, 
nerve paralysis, and hypoesthesia.

“When I was bedridden for months, my biggest goal in life was to walk. Once I started 
walking with difficulty, my next big goal was to climb the staircase, then to operate the remote 
with my elbow. People around me have always been competitive, always in the race to clinch 
the first place in all aspects of life. But I don’t have any of those goals because I have seen 
failure at every step in life and learnt to rise above it,” says Malvika Iyer, speaking to The 
Better India.”
Beginnings
Though Malvika was born in Kumbakonam, Tamil Nadu to B. Krishnan and his wife Hema 
Krishnan, she grew up alongside her older sister Kadambari in Bikaner, Rajasthan, one 
of the places her father who worked as an engineer at the Water Works Department, was 
transferred.

“I had a beautiful childhood,” says Malvika going down memory lane.
“My father was constantly transferred due to the nature of his job. But my mother, sister 

and I would stay put in Bikaner. He would visit us on the weekends. I loved travelling with my 
mum around the city, eating out, watching films and buying beautiful Rajasthani clothes,” she 
says. A leader of her colony kids’ gang, she would often spend time kicking ball, flying kites, 
role play teacher-teacher and strutting down the ramp in her mother’s sarees. A lover of all 
things crafty and creative, she would also speed around the colony in roller-skates. She even 
trained in Kathak for over seven years!

The bomb blast changed her life. And though it snatched Malvika’s hands, it failed to rob 
her of her remarkable resilience.

She missed a year of schooling but did appear as a private candidate in the Secondary 
School Leaving Certificate examination in Chennai, with the help of a scribe. She became 
an overnight sensation when she secured a state rank among the private candidates with a 
whopping 483/500. She was invited to the Rashtrapati Bhavan to meet the then President of 
India, the late Dr APJ Abdul Kalam, who lauded the fighter.

Her M.Phil in Social Work at the Madras School of Social Work was a first class and 
distinction and even won her a ‘Rolling Cup’ for the Best M.Phil. thesis in 2012 which dealt 
with stigmatisation of people with disabilities.

One of the prime reasons for the choice of the subject stemmed from her personal 
experience as a young differently-abled woman who had to fight at every step.

“There were two different reactions from people. My family, friends and relatives, who 
knew, were shocked and hurt. But they were very supportive. They were happy I survived 
because even the doctors had given up on me,” she says.

But some people came to visit her in the hospital and would often talk in hushed whispers 
loud enough for her to hear. “They would stare at my bandaged hands and legs and say, What 
a terrible thing to have happened. She is a girl child. Who will marry her?”

“I think it was the first time I cried. And it wasn’t due to the agonising physical pain. They 
looked at me as if my life was doomed because I lost my limbs. And it has still not stopped. I 
still get stared at and pitied. Now I am very independent. I eat by myself, I work. Besides tying 
my hair in a ponytail, I can do everything by myself.

The attitudinal barrier among the general public for persons with a disability still exists, 
and it is jarring.

I have accepted my life the way it is. What you may do perhaps in a matter of 30 seconds, 
will take me 10 minutes. 

But I am content with how my life is because this is literally my second chance at it.”
Malvika’s first step towards becoming a motivational speaker was when her story gained 

immense recognition, and she was invited to speak at TEDxYouth@Chennai in 2013. And 
ever since, there was no looking back.

She continued to captivate spectators at global platforms like United Nations in New 
York City, IIM Kozhikode, Norway, Indonesia and South Africa where she highlighted the 
importance of inclusion. In October 2017, she was invited to Co-Chair the World Economic 
Forum’s India Economic Summit held at Hotel Taj Palace, New Delhi.

Malvika has been part of several programmes that intend to raise awareness about the 
need for universal design, accessible public spaces and participation of disabled youth in 
promoting inclusive elections.

Advocating a positive body image, Malvika walked the ramp as a showstopper for NIFT and 
Ability Foundation in Chennai to emphasise the need for designing clothes with functionality 
and style for people with disability too.

Malvika, through her life and achievements, has become a role model. The fuel that keeps 
her going in life is the unending messages that grace her inbox by people from all walks of life.

“Someone once told me, they have a picture of me on their wall, another on wrote my name 
on their desk, to remind them not to give up when trials and tribulations become roadblocks. It 
gives them to strength to remember that if I could rise above failure and become an achiever, 
so can they. 

I cannot let down people who believe in me,” says Malvika.
This young woman may be an idol for thousands, but her role model continues to be 

her mother. “My mother pulled me out of one of the most difficult phases of my life. And she 
continues to inspire me even today. Me and her, we are the ‘A’ team. Becoming even half the 
person my mother is would be the biggest achievement of my life,” says Malvika.
Things to avoid: Don’t stare. It applies to every person, be it with a disability or not regardless.

Being curious is alright, but asking a person you hardly know questions like “Were you 
always born like this?” is not okay.

If you see a person with disability struggling, ask them if they need help. Don’t force 
help by taking it for granted that they are disabled and in need of help. Stop using restrictive 
terms for persons with disability. It is an irony that people in a wheelchair are referred to as 
wheelchair-bound. The wheelchair doesn’t bind them. It liberates them.
Things to do: Share success stories of persons with disabilities. Be it at home, your school, 
college, workplace or community level. Ask persons with disabilities about their interests in all 
areas, not just disability. Having their voice in every medium is important.

People with disabilities don’t come out often, as they do not have enough opportunities. 
Can we work together to open platforms and avenues for them?

Did Malvika’s story inspire you? Get in touch with her at malvika_iyer@yahoo.co.in or 
follow her on Twitter and Facebook!

Source: The Better India
Writer: Jovita Aranha
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Since colonial times black 
South Africans have been 
accustomed to cruelty, neglect 
and indifference on the part 
of successive governments. 
The apartheid government 
reduced these brutalities to 
a fine art form, resulting in 
the system being declared a 
crime against humanity.

Regrettably, despite its 
ideological break from the 
apartheid past, the post-
1994 democratic government 
has also demonstrated a 
level of cruelty, neglect and 
indifference that have been 
alarming.

There are a litany of 
examples. The HIV/AIDS 
denialist position of former 
President Thabo Mbeki was 
one. Another was the social 
welfare debacle in the Eastern 
Cape two decades ago when 
sustained service delivery 
failure due to incompetence 
and corruption led to great 
hardship for the poor and the 

elderly. Then there were the Marikana deaths when 34 miners were gunned down by police 
during a wage protest.

More recently arbitration hearings into the deaths of 144 mentally ill people have brought 
to light shocking cruelty, neglect and indifference on the part of government officials.

South Africans watching the hearings, which are being presided over by Justice Dikgang 
Moseneke, have been perplexed and horrified by the level of depravity. The patients died after 
being moved from an institution called Life Esidimeni to a number of NGOS, some of which 
weren’t legally registered.

What does this say about the health of South Africa’s constitutional democracy?
What happened to these patients and the conduct of the officials entrusted to make 

decisions about their welfare and to care for them is not just a case of the run of the mill 
negligence claim in common law. It goes to the heart of the country’s constitutional democracy. 
The preamble to South Africa’s Constitution boldly declares that everyone is equally protected 
by law. It states that the government is committed to improve the quality of life of all citizens. 

Issues ripe for examination
How can a legal hearing like the Life Esidimeni arbitration fix the systemic issues within 

South Africa’s mental health care system, and the care of patients?
The answer lies in the decisions taken to bring the people responsible to book. Four 

options for possible action present themselves – criminal charges, common law claims for 
compensation, compensation for violation of constitutional rights and personal liability.

The deaths of 144 mentally ill patients 
and South Africa’s constitutional democracy

Depending on what option is pursued will determine whether or not South Africa sees a 
repeat of the tragedy.

First to criminal charges: can the political appointees, even those who have resigned, be 
charged criminally? The answer is yes. The South African Police and the National Prosecuting 
Authority are currently investigating the matter and criminal charges are likely to ensue.

But this won’t strengthen the constitutional rights of patients in similar situations in the 
future. To achieve this end, a few other options are available.

One is compensation. As the hearings concluded, Advocate Adila Hassim representing 63 
families of the 144 patients said that an agreement had been reached with the government to 
pay R200 000 to each family.

Those families who choose not to accept the compensation offered may have further 
claims under the common law of negligence against the wrongdoers as well as the state for 
grossly negligent conduct and their failure to exercise due care.

But the egregiousness of this situation goes to the heart of the Constitution because it 
violates several rights. These include the right to life, dignity, safety, security, health, privacy, 
and not to be subjected to cruel, inhuman or degrading and treatment.

In his consideration of redress and compensation, Justice Moseneke should allow a 
claim for constitutional compensation or damages, one that stands on its own outside of the 
common law claims.

Such claims have been allowed elsewhere. For example, in 1996 the New York state’s 
highest court held that a free-standing constitutional tort should exist and compensation 
allowed. Until that point, the court had dismissed the notion that a constitutional tort (separate 
from a common law tort, like assault or negligence) could exist and authorised compensation 
only for common law torts committed by State government actors.

In South Africa the Constitutional Court has been reluctant to recognise damages for a 
constitutional violation.

In a 1996 case the court denied a plaintiff, who had instituted a claim against the Minister 
of Safety and Security for damages arising from a series of assaults by police, the right to 
seek constitutional damages.

Another deterrent would be for the Gauteng Department of Health officials who made the 
decisions that led directly to the deaths of patients to be held personally liable.

The hearings led to consistent denials and obfuscations on the part of Gauteng Department 
of Health officials, including the former MEC, the Director and other senior officials. Justice 
Moseneke should reject those assertions. 

He should impose a meaningful deterrence on those who violated protections provided 
for under the constitution.

Forcing people to pay personal liability for constitutional damages would provide 
compelling incentives for enhanced training of officials and staff if there was the potential for 
monetary damages.

The road ahead
The abuse of mental health patients, hidden from view until now, should inspire civic 

engagement and action by government.
 South Africa could look elsewhere for lessons in the care and protection of mental health 

patients. A detailed report commissioned by the Governor of New York six years ago set out 
a series of recommendation that South Africa should follow. 

The report’s recommendations included training officials and what steps should be taken 
in reporting and investigating abuse of patients in mental health facilities.

Source: My Disability Matters
Writer: Penelope Andrews, Dean of Law and Professor, University of Cape Town

Cornelius Gudo (18) stands tall as he narrates 
his ordeal on how he was electrocuted by a 
naked electric cable at the tender age of nine 
and consequently lost some toes and his left 
arm, which had to be amputated following the 
unfortunate incident.

The student at Jairos Jiri at one time thought 
he would never live to fulfil his dreams again in 

2008 when he was forced out of his former school 
in Sanyati, has since met new opportunity from the 
time he joined the institution for children living with 
disabilities.

“I discovered that I was actually good in 
athletics when I came here, after being told that 
it was the only place where I could fit and get 

an education based on some special needs which I had developed,” he said.
“I am now focusing on athletics and I have met opportunities to travel to South Africa for 

competitions. I hope to emulate people like Elliot Mujaji, who has inspired me quite a lot,” said 
Gudo.

At the moment, Gudo is doing his Ordinary Levels and the feeling of having one arm 
according to him, does not diminish his intellectual capacity in any way, and he is determined 
to study engineering at university.

“The fact that I enjoy sport does not mean I do not like academic work, because I love it so 
much and soon after I do my advanced level, I really want to study engineering at university 
and I know and believe I can achieve this just like anybody else,” he said.

The Constitution of Zimbabwe provides for the rights, welfare and rehabilitation of disabled 
persons, however, people living with disabilities continue to face challenges in accessing fair 
career and education opportunities.

A 2014 study by the National Association of Societies for the Care of the Handicapped 
reported that only 2% of people with disabilities are employed in the public sector and that 7% 
are in employment at all.

The National Association of Societies for the Care of the Handicapped further reported 
that 52% of disabled children have no access to education and basic facilities such as toilets.

Jairos Jiri Southerton Children’s Centre in Harare is one of the few specialised schools in 
the country that are fully implementing their mandate to try and keep the hopes of disabled 
children alive despite all these worrying statistics, through offering specialist education for 
some form of disability.

Children like Gudo have treasured this rare opportunity and they are putting it to good use, 
in order to fully realise their potential within their respective areas of endeavour.

Jairos Jiri national executive director, Wilson Ruvere, said the thrust of the institution 
is premised upon fighting for inclusion and opportunity for children living with disabilities, 
underlining that these youngsters have the potential to even outdo their peers in everything 
and their disability does not at all impede them.

“What we have done is to make sure that we fight for equal opportunities for our children, 
who are here and some in ordinary schools.

“We want them integrated and included in everything which other children do in education 
and sports, so we are, therefore, fighting hard to achieve this,” Ruvere said.

For an institution of 204 pupils, one cannot doubt the efforts being invested at Jairos Jiri in 
building a future and brewing hope for its students, who in certain cases have been rejected 
by relatives and friends.

A young girl at the institution Nyarai Banda, who was born crippled with both legs unable 
to support her body and is using clutches said she is optimistic about the future and believes 
one day she will realise her dream of becoming an accountant.

“We are happy here and we are also well-looked after, now I know that through this 
opportunity that we have been given, I am going to become an accountant one day and help 
the whole nation with my skills,” she said with a big smile on her face.

With evolving technology and mechanisation, students with disabilities have been offered 
a lifeline because many jobs in which people living with disability failed to qualify for based 
on their compromised physical ability, are now in fact open to anyone who has the intellectual 
ability to operate a machine just by the click of a button.

“From where we come from in the car manufacturing industry, better machines are being 
developed and, therefore, disability is no longer inability and these people can do anything 
just like everyone else,” Zimoco marketing manager, Louisa Evans, said while handing over 
$2 000 donation to Jairos Jiri.

Source: NewsDay
Writer: Tinotenda Munyukwi

Justice Moseneke
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This Department is an equal opportunity, affirmative action employer, whose aim is to promote and uphold representivity (race, gender 
and disability) in all occupational categories.  Candidates whose appointment/transfer/promotion will promote representativeness 
will therefore receive preference. Persons with disability and women are especially encouraged to apply.

APPLICATIONS: Forward your application to Mrs.TN Shongwe: Attention, Private Bag X24, Mayville, 4058 or hand deliver at the 
Department of Sport and Recreation, Highway House, 2nd Floor, 83-93 King Cetshwayo Highway, Mayville: application vacancies 
box.

NOTE: Applications must be submitted on the prescribed form Z83 (obtainable from any Public Service Department or the website 
www.dpsa.gov.za/documents/forms/employ.pdf) and should be accompanied by certified copies of original educational qualifications 
(not copies of certified copies), including Senior Certificate, driver’s license (where it is required), certified copy of ID document 
together with comprehensive curriculum vitae (detail managerial experience including year, month and day].   Onus is on the 
candidate to obtain and submit their Foreign Qualification(s) verified with South African Qualification Authority (SAQA).  Non-South 
African citizens or permanent residency permit holders must submit a documentary proof together with their applications.

Certification date must not be older than 3 months. 3 References. Faxed or emailed applications will not be considered. Candidates 
should not send their applications through registered mail as the Department will not take responsibility for non-collection of these 
applications.  Applicants applying for more than one post must submit a separate Z83 form (as well as the documentation mentioned 
above) in respect of each post being applied for.  Applicants must also quote the relevant Post Reference number and the name 
of the publication in which they saw the advertisement.  Candidates will be subjected to the security vetting process, signing of a 
performance agreement and an employment contract. SMS candidates will be subjected to a technical and competency assessment 
test and will have to disclose her/his financial interests. It is anticipated that a large volume of applications will be received; it is 
not possible for the Department to acknowledge receipt of every application received and that only short-listed candidates will be 
notified of the outcome.  

Applicants, who do not comply with the instructions indicated above, will be disqualified. 

CLOSING DATE: 12 MARCH 2018
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PROVINCIAL COORDINATOR: LIFESTYLE RECREATION 
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R612 822 per annum (All Inclusive Package)
REFERENCE: DSR 16/2017

REQUIREMENTS: An appropriate 3 years National Diploma/Degree in Recreation and/ Sport. 3-5 
years junior management experience in an Sport and Recreation environment. Valid code 8 driver’s 
license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud 
prevention Policies, Provincial strategies, Computer operation / office automation, Management 
reporting, Departmental objectives, Departmental business processes, Service Delivery and Service 
Level Agreements, Departmental Policies, Procurement/SCM Procedures, Sport and Recreation 
policies. 

BEHAVIORAL: Programme and Project Management, Financial Management, Change Management, 
Knowledge Management, Services Delivery Innovation People Management and Empowerment, 
Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, Financial Management, 
Change Management, Services Delivery Innovation, Problem Solving and Analysis.

SKILLS: Project management, Customer focus, Judgement, Relationship building, results orientation, 
dealing with ambiguity, conflict resolution, negotiation, managing technical /procedural adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high 
performance sport service delivery strategy. Establish and monitor Lifestyle Recreation structures 
across the province. Manage all projects pertaining to Lifestyle Recreation. Facilitate cooperation 
agreements between Lifestyle Recreation structures and Local Municipalities. Provide support 
resources to Lifestyle Recreation structures and management thereof. Provide effective, efficient and 
economic utilization of resources

Enquiries: Mr. M.N Mthembu (033) 897 9463

This Department is an equal opportunity, affirmative action employer, whose aim is to promote and uphold representivity (race, gender and 
disability) in all occupational categories.  Candidates whose appointment/transfer/promotion will promote representativeness will therefore 
receive preference. Persons with disability and women are especially encouraged to apply.

APPLICATIONS: Forward your application to Mrs. W.N Swartz: Attention, Private Bag X24, Mayville, 4058 or hand deliver at the Department 
of Sport and Recreation, Highway House, 2nd Floor, 83-93 King Cetshwayo Highway, Mayville: application vacancies box.

NOTE: Applications must be submitted on the prescribed form Z83 (obtainable from any Public Service Department or the website www.
dpsa.gov.za/documents/forms/employ.pdf) and should be accompanied by certified copies of original educational qualifications (not copies of 
certified copies), including Senior Certificate, driver’s license (where it is required), certified copy of ID document together with comprehensive 
curriculum vitae (detail managerial experience including year, month and day].   Onus is on the candidate to obtain and submit their Foreign 
Qualification(s) verified with South African Qualification Authority (SAQA).  Non-South African citizens or permanent residency permit holders 
must submit a documentary proof together with their applications.

NB: Certification date must not be older than 3 months. 3 References. Faxed or emailed applications will not be considered. Candidates 
should not send their applications through registered mail as the Department will not take responsibility for non-collection of these applications.  
Applicants applying for more than one post must submit a separate Z83 form (as well as the documentation mentioned above) in respect of 
each post being applied for.  Applicants must also quote the relevant Post Reference number and the name of the publication in which they 
saw the advertisement.  Candidates will be subjected to the security vetting process, signing of a performance agreement and an employment 
contract. SMS candidates will be subjected to a competency assessment test and will have to disclose her/his financial interests. All costs in 
respect of this application including the attendance of the Selection Committee as well as any other selection measure utilised will be borne 
by candidate, including but not limited to Subsistence traveling and accommodation.
It is anticipated that a large volume of applications will be received; it is not possible for the Department to acknowledge receipt of every 
application received and that only short-listed candidates will be notified of the outcome.  Preferred SMS candidates will be subjected to the 
compulsory competency assessment.

Applicants, who do not comply with the instructions indicated above, will be disqualified.
Details of each post is available on the departmental website at www.kzndsr.gov.za under the vacancies link.

DIRECTOR: POLICY, PLANNING, STRATEGY AND RESEARCH
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R898 743 per annum (All Inclusive Package)
REFERENCE: DSR 13/2017

REQUIREMENTS: An appropriate Degree or NQF Level 7 as recognised by South African Qualifications 
Authority. A post Graduate qualification and/or completed articles will be an added advantage. A 
minimum of five (5) Years, Middle Management Level. Valid code 8 driver’s license. Computer literacy. 
Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, National 
and Provincial strategies, Computer operation / office automation, Management reporting, Code of 
conduct, Batho Pele Principles, Departmental objectives, Departmental business processes, Service 
Delivery and Service Level Agreements, Departmental Policies, Procurement/SCM Procedures, 

BEHAVIOURAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Knowledge Management, Services 
Delivery Innovation, Problem Solving and Analysis, People Management and Empowerment, Client 
Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Services Delivery Innovation. 

SKILLS: Financial Management, Excellent Written and verbal communication, Operating equipment, 
Diplomacy, Strategic Planning, Policy Development, Influencing skill, Negotiation.

KEY RESPONSIBILITIES: Facilitate integrated strategic planning and policy development, analysis 
and modeling. Manage the development of monitoring and evaluation framework for monitoring access 
to sport and recreation in the province. Manage Resource allocation framework/norms and standards 
on equity and redress. Manage the development of a research programme on sport and recreation. 
Manager the effective and efficient utilization of resources

ENQUIRIES: Ms. P. Majola (033) 8979450

CLOSING DATE: 10 MARCH 2017

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL DEPARTMENT OF SPORT AND RECREATION
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PROVINCIAL COORDINATOR: LIFESTYLE RECREATION 
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R612 822 per annum (All Inclusive Package)
REFERENCE: DSR 16/2017

REQUIREMENTS: An appropriate 3 years National Diploma/Degree in Recreation and/ Sport. 3-5 
years junior management experience in an Sport and Recreation environment. Valid code 8 driver’s 
license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud 
prevention Policies, Provincial strategies, Computer operation / office automation, Management 
reporting, Departmental objectives, Departmental business processes, Service Delivery and Service 
Level Agreements, Departmental Policies, Procurement/SCM Procedures, Sport and Recreation 
policies. 

BEHAVIORAL: Programme and Project Management, Financial Management, Change Management, 
Knowledge Management, Services Delivery Innovation People Management and Empowerment, 
Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, Financial Management, 
Change Management, Services Delivery Innovation, Problem Solving and Analysis.

SKILLS: Project management, Customer focus, Judgement, Relationship building, results orientation, 
dealing with ambiguity, conflict resolution, negotiation, managing technical /procedural adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high 
performance sport service delivery strategy. Establish and monitor Lifestyle Recreation structures 
across the province. Manage all projects pertaining to Lifestyle Recreation. Facilitate cooperation 
agreements between Lifestyle Recreation structures and Local Municipalities. Provide support 
resources to Lifestyle Recreation structures and management thereof. Provide effective, efficient and 
economic utilization of resources

Enquiries: Mr. M.N Mthembu (033) 897 9463

This Department is an equal opportunity, affirmative action employer, whose aim is to promote and uphold representivity (race, gender and 
disability) in all occupational categories.  Candidates whose appointment/transfer/promotion will promote representativeness will therefore 
receive preference. Persons with disability and women are especially encouraged to apply.

APPLICATIONS: Forward your application to Mrs. W.N Swartz: Attention, Private Bag X24, Mayville, 4058 or hand deliver at the Department 
of Sport and Recreation, Highway House, 2nd Floor, 83-93 King Cetshwayo Highway, Mayville: application vacancies box.

NOTE: Applications must be submitted on the prescribed form Z83 (obtainable from any Public Service Department or the website www.
dpsa.gov.za/documents/forms/employ.pdf) and should be accompanied by certified copies of original educational qualifications (not copies of 
certified copies), including Senior Certificate, driver’s license (where it is required), certified copy of ID document together with comprehensive 
curriculum vitae (detail managerial experience including year, month and day].   Onus is on the candidate to obtain and submit their Foreign 
Qualification(s) verified with South African Qualification Authority (SAQA).  Non-South African citizens or permanent residency permit holders 
must submit a documentary proof together with their applications.

NB: Certification date must not be older than 3 months. 3 References. Faxed or emailed applications will not be considered. Candidates 
should not send their applications through registered mail as the Department will not take responsibility for non-collection of these applications.  
Applicants applying for more than one post must submit a separate Z83 form (as well as the documentation mentioned above) in respect of 
each post being applied for.  Applicants must also quote the relevant Post Reference number and the name of the publication in which they 
saw the advertisement.  Candidates will be subjected to the security vetting process, signing of a performance agreement and an employment 
contract. SMS candidates will be subjected to a competency assessment test and will have to disclose her/his financial interests. All costs in 
respect of this application including the attendance of the Selection Committee as well as any other selection measure utilised will be borne 
by candidate, including but not limited to Subsistence traveling and accommodation.
It is anticipated that a large volume of applications will be received; it is not possible for the Department to acknowledge receipt of every 
application received and that only short-listed candidates will be notified of the outcome.  Preferred SMS candidates will be subjected to the 
compulsory competency assessment.

Applicants, who do not comply with the instructions indicated above, will be disqualified.
Details of each post is available on the departmental website at www.kzndsr.gov.za under the vacancies link.

DIRECTOR: POLICY, PLANNING, STRATEGY AND RESEARCH
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R898 743 per annum (All Inclusive Package)
REFERENCE: DSR 13/2017

REQUIREMENTS: An appropriate Degree or NQF Level 7 as recognised by South African Qualifications 
Authority. A post Graduate qualification and/or completed articles will be an added advantage. A 
minimum of five (5) Years, Middle Management Level. Valid code 8 driver’s license. Computer literacy. 
Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, National 
and Provincial strategies, Computer operation / office automation, Management reporting, Code of 
conduct, Batho Pele Principles, Departmental objectives, Departmental business processes, Service 
Delivery and Service Level Agreements, Departmental Policies, Procurement/SCM Procedures, 

BEHAVIOURAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Knowledge Management, Services 
Delivery Innovation, Problem Solving and Analysis, People Management and Empowerment, Client 
Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Services Delivery Innovation. 

SKILLS: Financial Management, Excellent Written and verbal communication, Operating equipment, 
Diplomacy, Strategic Planning, Policy Development, Influencing skill, Negotiation.

KEY RESPONSIBILITIES: Facilitate integrated strategic planning and policy development, analysis 
and modeling. Manage the development of monitoring and evaluation framework for monitoring access 
to sport and recreation in the province. Manage Resource allocation framework/norms and standards 
on equity and redress. Manage the development of a research programme on sport and recreation. 
Manager the effective and efficient utilization of resources

ENQUIRIES: Ms. P. Majola (033) 8979450

CLOSING DATE: 10 MARCH 2017

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL DEPARTMENT OF SPORT AND RECREATION

DEPUTY DIRECTOR: 
FINANCIAL PLANNING, BUDGETING AND REPORTING

CENTRE: HEAD OFFICE DURBAN  SALARY: R 657 558 PER ANNUM (ALL INCLUSIVE PACKAGE)  REF: DSR 04/2018

REQUIREMENTS: Three year National Diploma/ Degree in finance or relevant equivalent qualification. 3-5 years Junior Management experience in a finance environment. 
Valid code 8 driver’s license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED:KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud Prevention policies, Computer operation / office automation, Provincial 
strategies, Management reporting, Code of conduct, Departmental objectives, Departmental business processes, Service Delivery and Service Level Agreements, Departmental 
Policies, Procurement/SCM Procedures, Sport and Recreation policies.

BEHAVIORAL COMPETENCIES: Programme and Project Management, Financial Management, Change Management, Knowledge Management, Services Delivery 
Innovation, People Management and Empowerment, Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES:  Programme and Project Management, People Management and Empowerment, Change Management, Problem Solving and Analysis, 
Services Delivery Innovation. 

SKILLS: Project Management, Customer Focus, Judgment, Relationship Building, Results Orientation, Dealing with Ambiguity, Conflict Resolution, Negotiating, Managing 
Technical/ Procedural Adherence, Familiar with government computer systems (PERSAL, BAS etc) .

KEY RESPONSIBILITIES: Manage the rendering of financial planning support services. Manage the implementation of budgeting process support services.  
Manage the implementation of financial reporting support services including compilation of financial statements. Manage the monitoring and control of expenditure. Manage conditional 
grants and donor funding budgets. Ensure the effective and efficient utilization of resources.

ENQUIRIES: MS. Z.K BUTHELEZI (031) 242 1745
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PROVINCIAL COORDINATOR: LIFESTYLE RECREATION 
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R612 822 per annum (All Inclusive Package)
REFERENCE: DSR 16/2017

REQUIREMENTS: An appropriate 3 years National Diploma/Degree in Recreation and/ Sport. 3-5 
years junior management experience in an Sport and Recreation environment. Valid code 8 driver’s 
license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud 
prevention Policies, Provincial strategies, Computer operation / office automation, Management 
reporting, Departmental objectives, Departmental business processes, Service Delivery and Service 
Level Agreements, Departmental Policies, Procurement/SCM Procedures, Sport and Recreation 
policies. 

BEHAVIORAL: Programme and Project Management, Financial Management, Change Management, 
Knowledge Management, Services Delivery Innovation People Management and Empowerment, 
Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, Financial Management, 
Change Management, Services Delivery Innovation, Problem Solving and Analysis.

SKILLS: Project management, Customer focus, Judgement, Relationship building, results orientation, 
dealing with ambiguity, conflict resolution, negotiation, managing technical /procedural adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high 
performance sport service delivery strategy. Establish and monitor Lifestyle Recreation structures 
across the province. Manage all projects pertaining to Lifestyle Recreation. Facilitate cooperation 
agreements between Lifestyle Recreation structures and Local Municipalities. Provide support 
resources to Lifestyle Recreation structures and management thereof. Provide effective, efficient and 
economic utilization of resources

Enquiries: Mr. M.N Mthembu (033) 897 9463

This Department is an equal opportunity, affirmative action employer, whose aim is to promote and uphold representivity (race, gender and 
disability) in all occupational categories.  Candidates whose appointment/transfer/promotion will promote representativeness will therefore 
receive preference. Persons with disability and women are especially encouraged to apply.

APPLICATIONS: Forward your application to Mrs. W.N Swartz: Attention, Private Bag X24, Mayville, 4058 or hand deliver at the Department 
of Sport and Recreation, Highway House, 2nd Floor, 83-93 King Cetshwayo Highway, Mayville: application vacancies box.

NOTE: Applications must be submitted on the prescribed form Z83 (obtainable from any Public Service Department or the website www.
dpsa.gov.za/documents/forms/employ.pdf) and should be accompanied by certified copies of original educational qualifications (not copies of 
certified copies), including Senior Certificate, driver’s license (where it is required), certified copy of ID document together with comprehensive 
curriculum vitae (detail managerial experience including year, month and day].   Onus is on the candidate to obtain and submit their Foreign 
Qualification(s) verified with South African Qualification Authority (SAQA).  Non-South African citizens or permanent residency permit holders 
must submit a documentary proof together with their applications.

NB: Certification date must not be older than 3 months. 3 References. Faxed or emailed applications will not be considered. Candidates 
should not send their applications through registered mail as the Department will not take responsibility for non-collection of these applications.  
Applicants applying for more than one post must submit a separate Z83 form (as well as the documentation mentioned above) in respect of 
each post being applied for.  Applicants must also quote the relevant Post Reference number and the name of the publication in which they 
saw the advertisement.  Candidates will be subjected to the security vetting process, signing of a performance agreement and an employment 
contract. SMS candidates will be subjected to a competency assessment test and will have to disclose her/his financial interests. All costs in 
respect of this application including the attendance of the Selection Committee as well as any other selection measure utilised will be borne 
by candidate, including but not limited to Subsistence traveling and accommodation.
It is anticipated that a large volume of applications will be received; it is not possible for the Department to acknowledge receipt of every 
application received and that only short-listed candidates will be notified of the outcome.  Preferred SMS candidates will be subjected to the 
compulsory competency assessment.

Applicants, who do not comply with the instructions indicated above, will be disqualified.
Details of each post is available on the departmental website at www.kzndsr.gov.za under the vacancies link.

DIRECTOR: POLICY, PLANNING, STRATEGY AND RESEARCH
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R898 743 per annum (All Inclusive Package)
REFERENCE: DSR 13/2017

REQUIREMENTS: An appropriate Degree or NQF Level 7 as recognised by South African Qualifications 
Authority. A post Graduate qualification and/or completed articles will be an added advantage. A 
minimum of five (5) Years, Middle Management Level. Valid code 8 driver’s license. Computer literacy. 
Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, National 
and Provincial strategies, Computer operation / office automation, Management reporting, Code of 
conduct, Batho Pele Principles, Departmental objectives, Departmental business processes, Service 
Delivery and Service Level Agreements, Departmental Policies, Procurement/SCM Procedures, 

BEHAVIOURAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Knowledge Management, Services 
Delivery Innovation, Problem Solving and Analysis, People Management and Empowerment, Client 
Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Services Delivery Innovation. 

SKILLS: Financial Management, Excellent Written and verbal communication, Operating equipment, 
Diplomacy, Strategic Planning, Policy Development, Influencing skill, Negotiation.

KEY RESPONSIBILITIES: Facilitate integrated strategic planning and policy development, analysis 
and modeling. Manage the development of monitoring and evaluation framework for monitoring access 
to sport and recreation in the province. Manage Resource allocation framework/norms and standards 
on equity and redress. Manage the development of a research programme on sport and recreation. 
Manager the effective and efficient utilization of resources

ENQUIRIES: Ms. P. Majola (033) 8979450

CLOSING DATE: 10 MARCH 2017

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL DEPARTMENT OF SPORT AND RECREATION
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CHIEF DIRECTOR: 
POLICY PLANNING, STRATEGY AND INSTITUTIONAL DEVELOPMENT 

CENTER: PIETERMARITZBURG HEAD OFFICE   SALARY: R1 127 334 PER ANNUM (ALL INCLUSIVE PACKAGE)  
REF: DSR 01/2018  LEVEL: 14

REQUIREMENTS: An appropriate Degree or NQF Level 7 as recognised by South African Qualifications Authority. A postgraduate qualification will be an added advantage. A 
minimum of five (5) Years in Senior Management Level. Valid code 8 driver’s license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, National and Provincial Strategies, computer operation / office automation, 
management reporting, Batho Pele Principles, Departmental Objectives, Departmental Business Processes, Service Delivery and Service Level Agreements , Departmental Policies, 
Procurement/SCM Procedures, Sport and Recreation Policies, Provincial Objectives and Various Municipalities Objectives. 

BEHAVIORAL COMPETENCIES: Strategic Capability and leadership, Programme and Project Management, Financial Management, Change Management, Knowledge 
Management, Services Delivery Innovation, Problem Solving and Analysis,   People Management and Empowerment, Client Orientation and Customer Focus, Communication, 
Honesty and Integrity.

ESSENTIAL COMPETENCIES: Strategic Capability and leadership, Programme and Project Management, Financial Management, Change Management, Services 
Delivery Innovation. 

SKILLS: Numeracy, Literacy, Operating Equipment, Basic Language Skill, Project Management, Financial Management, Diplomacy, Policy Development and Analysis, Strategic 
Planning and driving.

KEY RESPONSIBILITIES: Provide strategic and leadership support to the Chief Directorate by identifying. developing and ensuring implementation of the Department`s 
strategic intent.  Manage the provision of Department-wide Policy Planning, Strategy and Research support services. Manage the provision of Department-wide monitoring evaluation, 
knowledge management and transformation support services. Manage the provision of Department-wide planning and stakeholder management framework services. Manage and 
utilize resources (human, financial, & physical) in accordance with relevant directives and legislation. 

ENQUIRIES: MR NP CHONCO – (033) 897 9450
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PROVINCIAL COORDINATOR: LIFESTYLE RECREATION 
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R612 822 per annum (All Inclusive Package)
REFERENCE: DSR 16/2017

REQUIREMENTS: An appropriate 3 years National Diploma/Degree in Recreation and/ Sport. 3-5 
years junior management experience in an Sport and Recreation environment. Valid code 8 driver’s 
license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud 
prevention Policies, Provincial strategies, Computer operation / office automation, Management 
reporting, Departmental objectives, Departmental business processes, Service Delivery and Service 
Level Agreements, Departmental Policies, Procurement/SCM Procedures, Sport and Recreation 
policies. 

BEHAVIORAL: Programme and Project Management, Financial Management, Change Management, 
Knowledge Management, Services Delivery Innovation People Management and Empowerment, 
Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, Financial Management, 
Change Management, Services Delivery Innovation, Problem Solving and Analysis.

SKILLS: Project management, Customer focus, Judgement, Relationship building, results orientation, 
dealing with ambiguity, conflict resolution, negotiation, managing technical /procedural adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high 
performance sport service delivery strategy. Establish and monitor Lifestyle Recreation structures 
across the province. Manage all projects pertaining to Lifestyle Recreation. Facilitate cooperation 
agreements between Lifestyle Recreation structures and Local Municipalities. Provide support 
resources to Lifestyle Recreation structures and management thereof. Provide effective, efficient and 
economic utilization of resources

Enquiries: Mr. M.N Mthembu (033) 897 9463

This Department is an equal opportunity, affirmative action employer, whose aim is to promote and uphold representivity (race, gender and 
disability) in all occupational categories.  Candidates whose appointment/transfer/promotion will promote representativeness will therefore 
receive preference. Persons with disability and women are especially encouraged to apply.

APPLICATIONS: Forward your application to Mrs. W.N Swartz: Attention, Private Bag X24, Mayville, 4058 or hand deliver at the Department 
of Sport and Recreation, Highway House, 2nd Floor, 83-93 King Cetshwayo Highway, Mayville: application vacancies box.

NOTE: Applications must be submitted on the prescribed form Z83 (obtainable from any Public Service Department or the website www.
dpsa.gov.za/documents/forms/employ.pdf) and should be accompanied by certified copies of original educational qualifications (not copies of 
certified copies), including Senior Certificate, driver’s license (where it is required), certified copy of ID document together with comprehensive 
curriculum vitae (detail managerial experience including year, month and day].   Onus is on the candidate to obtain and submit their Foreign 
Qualification(s) verified with South African Qualification Authority (SAQA).  Non-South African citizens or permanent residency permit holders 
must submit a documentary proof together with their applications.

NB: Certification date must not be older than 3 months. 3 References. Faxed or emailed applications will not be considered. Candidates 
should not send their applications through registered mail as the Department will not take responsibility for non-collection of these applications.  
Applicants applying for more than one post must submit a separate Z83 form (as well as the documentation mentioned above) in respect of 
each post being applied for.  Applicants must also quote the relevant Post Reference number and the name of the publication in which they 
saw the advertisement.  Candidates will be subjected to the security vetting process, signing of a performance agreement and an employment 
contract. SMS candidates will be subjected to a competency assessment test and will have to disclose her/his financial interests. All costs in 
respect of this application including the attendance of the Selection Committee as well as any other selection measure utilised will be borne 
by candidate, including but not limited to Subsistence traveling and accommodation.
It is anticipated that a large volume of applications will be received; it is not possible for the Department to acknowledge receipt of every 
application received and that only short-listed candidates will be notified of the outcome.  Preferred SMS candidates will be subjected to the 
compulsory competency assessment.

Applicants, who do not comply with the instructions indicated above, will be disqualified.
Details of each post is available on the departmental website at www.kzndsr.gov.za under the vacancies link.

DIRECTOR: POLICY, PLANNING, STRATEGY AND RESEARCH
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R898 743 per annum (All Inclusive Package)
REFERENCE: DSR 13/2017

REQUIREMENTS: An appropriate Degree or NQF Level 7 as recognised by South African Qualifications 
Authority. A post Graduate qualification and/or completed articles will be an added advantage. A 
minimum of five (5) Years, Middle Management Level. Valid code 8 driver’s license. Computer literacy. 
Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, National 
and Provincial strategies, Computer operation / office automation, Management reporting, Code of 
conduct, Batho Pele Principles, Departmental objectives, Departmental business processes, Service 
Delivery and Service Level Agreements, Departmental Policies, Procurement/SCM Procedures, 

BEHAVIOURAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Knowledge Management, Services 
Delivery Innovation, Problem Solving and Analysis, People Management and Empowerment, Client 
Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Services Delivery Innovation. 

SKILLS: Financial Management, Excellent Written and verbal communication, Operating equipment, 
Diplomacy, Strategic Planning, Policy Development, Influencing skill, Negotiation.

KEY RESPONSIBILITIES: Facilitate integrated strategic planning and policy development, analysis 
and modeling. Manage the development of monitoring and evaluation framework for monitoring access 
to sport and recreation in the province. Manage Resource allocation framework/norms and standards 
on equity and redress. Manage the development of a research programme on sport and recreation. 
Manager the effective and efficient utilization of resources

ENQUIRIES: Ms. P. Majola (033) 8979450

CLOSING DATE: 10 MARCH 2017

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL DEPARTMENT OF SPORT AND RECREATION

PROVINCIAL COORDINATOR: 
LIFESTYLE RECREATION

CENTRE: PIETERMARITZBURG HEAD OFFICE  SALARY: R657 558 PER ANNUM (ALL INCLUSIVE PACKAGE)  REF: DSR 02/2018

REQUIREMENTS: An appropriate 3 years National Diploma/Degree in Recreation and/ Sport. 3-5 years junior management experience in an Sport and Recreation environment. 
Valid code 8 driver’s license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED:KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud prevention Policies, Provincial strategies, Computer operation /
office automation, Management reporting, Departmental objectives, Departmental business processes, Service Delivery and Service Level Agreements, Departmental Policies, 
Procurement/SCM Procedures, Sport and Recreation policies.

BEHAVIORAL: Programme and Project Management, Financial Management, Change Management, Knowledge Management, Services Delivery Innovation People 
Management and Empowerment, Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, Financial Management, Change Management, Services Delivery Innovation, Problem Solving and 
Analysis.

SKILLS: Project management, Customer focus, Judgement, Relationship building, results orientation, dealing with ambiguity, conflict resolution, negotiation, managing technical 
/procedural adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high performance sport service delivery strategy. Establish and monitor 
Lifestyle Recreation structures across the province. Manage all projects pertaining to Lifestyle Recreation. Facilitate cooperation agreements between Lifestyle Recreation structures 
and Local Municipalities. Provide support resources to Lifestyle Recreation structures and management thereof. Provide effective, efficient and economic utilization of resources.

ENQUIRIES: MR. M.N MTHEMBU (033) 8979463

PROVINCIAL COORDINATOR: 
TALENT IDENTIFICATION 

CENTRE: PIETERMARITZBURG HEAD OFFICE  SALARY: R657 558 PER ANNUM (ALL INCLUSIVE PACKAGE)  REF: DSR 03/2018

REQUIREMENTS: An appropriate 3 years National Diploma/Degree IN Public Administration or relevant equivalent qualification. 3-5 years junior management experience in 
an administrative or Sport  environment. Valid code 8 driver’s license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED:KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud Prevention Policies, Computer operation/office automation, Provincial 
Strategies, Management reporting, Departmental objectives, Departmental business processes, Service Delivery and Service Level Agreements, Procurement/SCM Procedures, 
Sport and Recreation policies. 

BEHAVIORAL COMPETENCIES: Programme and Project Management, Financial Management, Change Management, Knowledge Management, Services Delivery 
Innovation, Problem Solving and Analysis, People Management and Empowerment, Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, People Management and Empowerment, Change Management, Services Delivery Innovation.

SKILLS: Project Management, Customer Focus, Judgement, Relationship Building, Results Orientation, Dealing with Ambiguity, Conflict Resolution, Negotiation, Managing 
Technical / Procedure Adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high performance sport service delivery strategy (Its risk, integrity, internal 
control management plan and reporting). Provide strategic leadership to various stakeholders in relation to talent Identification. Coordinate the establishment of various Talent 
Identification structures in all districts. Facilitate the coordination of a National/Provincial Talent Identification championships/tournament. Facilitate with sport stakeholders the training 
of coaches, technical officials and administrators. Provide effective, efficient and economic utilization of resources. 

ENQUIRIES: MR. M. MNCINA (033) 8979406
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PROVINCIAL COORDINATOR: LIFESTYLE RECREATION 
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R612 822 per annum (All Inclusive Package)
REFERENCE: DSR 16/2017

REQUIREMENTS: An appropriate 3 years National Diploma/Degree in Recreation and/ Sport. 3-5 
years junior management experience in an Sport and Recreation environment. Valid code 8 driver’s 
license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud 
prevention Policies, Provincial strategies, Computer operation / office automation, Management 
reporting, Departmental objectives, Departmental business processes, Service Delivery and Service 
Level Agreements, Departmental Policies, Procurement/SCM Procedures, Sport and Recreation 
policies. 

BEHAVIORAL: Programme and Project Management, Financial Management, Change Management, 
Knowledge Management, Services Delivery Innovation People Management and Empowerment, 
Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, Financial Management, 
Change Management, Services Delivery Innovation, Problem Solving and Analysis.

SKILLS: Project management, Customer focus, Judgement, Relationship building, results orientation, 
dealing with ambiguity, conflict resolution, negotiation, managing technical /procedural adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high 
performance sport service delivery strategy. Establish and monitor Lifestyle Recreation structures 
across the province. Manage all projects pertaining to Lifestyle Recreation. Facilitate cooperation 
agreements between Lifestyle Recreation structures and Local Municipalities. Provide support 
resources to Lifestyle Recreation structures and management thereof. Provide effective, efficient and 
economic utilization of resources

Enquiries: Mr. M.N Mthembu (033) 897 9463

This Department is an equal opportunity, affirmative action employer, whose aim is to promote and uphold representivity (race, gender and 
disability) in all occupational categories.  Candidates whose appointment/transfer/promotion will promote representativeness will therefore 
receive preference. Persons with disability and women are especially encouraged to apply.

APPLICATIONS: Forward your application to Mrs. W.N Swartz: Attention, Private Bag X24, Mayville, 4058 or hand deliver at the Department 
of Sport and Recreation, Highway House, 2nd Floor, 83-93 King Cetshwayo Highway, Mayville: application vacancies box.

NOTE: Applications must be submitted on the prescribed form Z83 (obtainable from any Public Service Department or the website www.
dpsa.gov.za/documents/forms/employ.pdf) and should be accompanied by certified copies of original educational qualifications (not copies of 
certified copies), including Senior Certificate, driver’s license (where it is required), certified copy of ID document together with comprehensive 
curriculum vitae (detail managerial experience including year, month and day].   Onus is on the candidate to obtain and submit their Foreign 
Qualification(s) verified with South African Qualification Authority (SAQA).  Non-South African citizens or permanent residency permit holders 
must submit a documentary proof together with their applications.

NB: Certification date must not be older than 3 months. 3 References. Faxed or emailed applications will not be considered. Candidates 
should not send their applications through registered mail as the Department will not take responsibility for non-collection of these applications.  
Applicants applying for more than one post must submit a separate Z83 form (as well as the documentation mentioned above) in respect of 
each post being applied for.  Applicants must also quote the relevant Post Reference number and the name of the publication in which they 
saw the advertisement.  Candidates will be subjected to the security vetting process, signing of a performance agreement and an employment 
contract. SMS candidates will be subjected to a competency assessment test and will have to disclose her/his financial interests. All costs in 
respect of this application including the attendance of the Selection Committee as well as any other selection measure utilised will be borne 
by candidate, including but not limited to Subsistence traveling and accommodation.
It is anticipated that a large volume of applications will be received; it is not possible for the Department to acknowledge receipt of every 
application received and that only short-listed candidates will be notified of the outcome.  Preferred SMS candidates will be subjected to the 
compulsory competency assessment.

Applicants, who do not comply with the instructions indicated above, will be disqualified.
Details of each post is available on the departmental website at www.kzndsr.gov.za under the vacancies link.

DIRECTOR: POLICY, PLANNING, STRATEGY AND RESEARCH
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R898 743 per annum (All Inclusive Package)
REFERENCE: DSR 13/2017

REQUIREMENTS: An appropriate Degree or NQF Level 7 as recognised by South African Qualifications 
Authority. A post Graduate qualification and/or completed articles will be an added advantage. A 
minimum of five (5) Years, Middle Management Level. Valid code 8 driver’s license. Computer literacy. 
Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, National 
and Provincial strategies, Computer operation / office automation, Management reporting, Code of 
conduct, Batho Pele Principles, Departmental objectives, Departmental business processes, Service 
Delivery and Service Level Agreements, Departmental Policies, Procurement/SCM Procedures, 

BEHAVIOURAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Knowledge Management, Services 
Delivery Innovation, Problem Solving and Analysis, People Management and Empowerment, Client 
Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Services Delivery Innovation. 

SKILLS: Financial Management, Excellent Written and verbal communication, Operating equipment, 
Diplomacy, Strategic Planning, Policy Development, Influencing skill, Negotiation.

KEY RESPONSIBILITIES: Facilitate integrated strategic planning and policy development, analysis 
and modeling. Manage the development of monitoring and evaluation framework for monitoring access 
to sport and recreation in the province. Manage Resource allocation framework/norms and standards 
on equity and redress. Manage the development of a research programme on sport and recreation. 
Manager the effective and efficient utilization of resources

ENQUIRIES: Ms. P. Majola (033) 8979450

CLOSING DATE: 10 MARCH 2017

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL DEPARTMENT OF SPORT AND RECREATION
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PROVINCIAL COORDINATOR: LIFESTYLE RECREATION 
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R612 822 per annum (All Inclusive Package)
REFERENCE: DSR 16/2017

REQUIREMENTS: An appropriate 3 years National Diploma/Degree in Recreation and/ Sport. 3-5 
years junior management experience in an Sport and Recreation environment. Valid code 8 driver’s 
license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud 
prevention Policies, Provincial strategies, Computer operation / office automation, Management 
reporting, Departmental objectives, Departmental business processes, Service Delivery and Service 
Level Agreements, Departmental Policies, Procurement/SCM Procedures, Sport and Recreation 
policies. 

BEHAVIORAL: Programme and Project Management, Financial Management, Change Management, 
Knowledge Management, Services Delivery Innovation People Management and Empowerment, 
Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, Financial Management, 
Change Management, Services Delivery Innovation, Problem Solving and Analysis.

SKILLS: Project management, Customer focus, Judgement, Relationship building, results orientation, 
dealing with ambiguity, conflict resolution, negotiation, managing technical /procedural adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high 
performance sport service delivery strategy. Establish and monitor Lifestyle Recreation structures 
across the province. Manage all projects pertaining to Lifestyle Recreation. Facilitate cooperation 
agreements between Lifestyle Recreation structures and Local Municipalities. Provide support 
resources to Lifestyle Recreation structures and management thereof. Provide effective, efficient and 
economic utilization of resources

Enquiries: Mr. M.N Mthembu (033) 897 9463

This Department is an equal opportunity, affirmative action employer, whose aim is to promote and uphold representivity (race, gender and 
disability) in all occupational categories.  Candidates whose appointment/transfer/promotion will promote representativeness will therefore 
receive preference. Persons with disability and women are especially encouraged to apply.

APPLICATIONS: Forward your application to Mrs. W.N Swartz: Attention, Private Bag X24, Mayville, 4058 or hand deliver at the Department 
of Sport and Recreation, Highway House, 2nd Floor, 83-93 King Cetshwayo Highway, Mayville: application vacancies box.

NOTE: Applications must be submitted on the prescribed form Z83 (obtainable from any Public Service Department or the website www.
dpsa.gov.za/documents/forms/employ.pdf) and should be accompanied by certified copies of original educational qualifications (not copies of 
certified copies), including Senior Certificate, driver’s license (where it is required), certified copy of ID document together with comprehensive 
curriculum vitae (detail managerial experience including year, month and day].   Onus is on the candidate to obtain and submit their Foreign 
Qualification(s) verified with South African Qualification Authority (SAQA).  Non-South African citizens or permanent residency permit holders 
must submit a documentary proof together with their applications.

NB: Certification date must not be older than 3 months. 3 References. Faxed or emailed applications will not be considered. Candidates 
should not send their applications through registered mail as the Department will not take responsibility for non-collection of these applications.  
Applicants applying for more than one post must submit a separate Z83 form (as well as the documentation mentioned above) in respect of 
each post being applied for.  Applicants must also quote the relevant Post Reference number and the name of the publication in which they 
saw the advertisement.  Candidates will be subjected to the security vetting process, signing of a performance agreement and an employment 
contract. SMS candidates will be subjected to a competency assessment test and will have to disclose her/his financial interests. All costs in 
respect of this application including the attendance of the Selection Committee as well as any other selection measure utilised will be borne 
by candidate, including but not limited to Subsistence traveling and accommodation.
It is anticipated that a large volume of applications will be received; it is not possible for the Department to acknowledge receipt of every 
application received and that only short-listed candidates will be notified of the outcome.  Preferred SMS candidates will be subjected to the 
compulsory competency assessment.

Applicants, who do not comply with the instructions indicated above, will be disqualified.
Details of each post is available on the departmental website at www.kzndsr.gov.za under the vacancies link.

DIRECTOR: POLICY, PLANNING, STRATEGY AND RESEARCH
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R898 743 per annum (All Inclusive Package)
REFERENCE: DSR 13/2017

REQUIREMENTS: An appropriate Degree or NQF Level 7 as recognised by South African Qualifications 
Authority. A post Graduate qualification and/or completed articles will be an added advantage. A 
minimum of five (5) Years, Middle Management Level. Valid code 8 driver’s license. Computer literacy. 
Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, National 
and Provincial strategies, Computer operation / office automation, Management reporting, Code of 
conduct, Batho Pele Principles, Departmental objectives, Departmental business processes, Service 
Delivery and Service Level Agreements, Departmental Policies, Procurement/SCM Procedures, 

BEHAVIOURAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Knowledge Management, Services 
Delivery Innovation, Problem Solving and Analysis, People Management and Empowerment, Client 
Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Services Delivery Innovation. 

SKILLS: Financial Management, Excellent Written and verbal communication, Operating equipment, 
Diplomacy, Strategic Planning, Policy Development, Influencing skill, Negotiation.

KEY RESPONSIBILITIES: Facilitate integrated strategic planning and policy development, analysis 
and modeling. Manage the development of monitoring and evaluation framework for monitoring access 
to sport and recreation in the province. Manage Resource allocation framework/norms and standards 
on equity and redress. Manage the development of a research programme on sport and recreation. 
Manager the effective and efficient utilization of resources

ENQUIRIES: Ms. P. Majola (033) 8979450

CLOSING DATE: 10 MARCH 2017

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL DEPARTMENT OF SPORT AND RECREATION
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PROVINCIAL COORDINATOR: LIFESTYLE RECREATION 
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R612 822 per annum (All Inclusive Package)
REFERENCE: DSR 16/2017

REQUIREMENTS: An appropriate 3 years National Diploma/Degree in Recreation and/ Sport. 3-5 
years junior management experience in an Sport and Recreation environment. Valid code 8 driver’s 
license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud 
prevention Policies, Provincial strategies, Computer operation / office automation, Management 
reporting, Departmental objectives, Departmental business processes, Service Delivery and Service 
Level Agreements, Departmental Policies, Procurement/SCM Procedures, Sport and Recreation 
policies. 

BEHAVIORAL: Programme and Project Management, Financial Management, Change Management, 
Knowledge Management, Services Delivery Innovation People Management and Empowerment, 
Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, Financial Management, 
Change Management, Services Delivery Innovation, Problem Solving and Analysis.

SKILLS: Project management, Customer focus, Judgement, Relationship building, results orientation, 
dealing with ambiguity, conflict resolution, negotiation, managing technical /procedural adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high 
performance sport service delivery strategy. Establish and monitor Lifestyle Recreation structures 
across the province. Manage all projects pertaining to Lifestyle Recreation. Facilitate cooperation 
agreements between Lifestyle Recreation structures and Local Municipalities. Provide support 
resources to Lifestyle Recreation structures and management thereof. Provide effective, efficient and 
economic utilization of resources

Enquiries: Mr. M.N Mthembu (033) 897 9463

This Department is an equal opportunity, affirmative action employer, whose aim is to promote and uphold representivity (race, gender and 
disability) in all occupational categories.  Candidates whose appointment/transfer/promotion will promote representativeness will therefore 
receive preference. Persons with disability and women are especially encouraged to apply.

APPLICATIONS: Forward your application to Mrs. W.N Swartz: Attention, Private Bag X24, Mayville, 4058 or hand deliver at the Department 
of Sport and Recreation, Highway House, 2nd Floor, 83-93 King Cetshwayo Highway, Mayville: application vacancies box.

NOTE: Applications must be submitted on the prescribed form Z83 (obtainable from any Public Service Department or the website www.
dpsa.gov.za/documents/forms/employ.pdf) and should be accompanied by certified copies of original educational qualifications (not copies of 
certified copies), including Senior Certificate, driver’s license (where it is required), certified copy of ID document together with comprehensive 
curriculum vitae (detail managerial experience including year, month and day].   Onus is on the candidate to obtain and submit their Foreign 
Qualification(s) verified with South African Qualification Authority (SAQA).  Non-South African citizens or permanent residency permit holders 
must submit a documentary proof together with their applications.

NB: Certification date must not be older than 3 months. 3 References. Faxed or emailed applications will not be considered. Candidates 
should not send their applications through registered mail as the Department will not take responsibility for non-collection of these applications.  
Applicants applying for more than one post must submit a separate Z83 form (as well as the documentation mentioned above) in respect of 
each post being applied for.  Applicants must also quote the relevant Post Reference number and the name of the publication in which they 
saw the advertisement.  Candidates will be subjected to the security vetting process, signing of a performance agreement and an employment 
contract. SMS candidates will be subjected to a competency assessment test and will have to disclose her/his financial interests. All costs in 
respect of this application including the attendance of the Selection Committee as well as any other selection measure utilised will be borne 
by candidate, including but not limited to Subsistence traveling and accommodation.
It is anticipated that a large volume of applications will be received; it is not possible for the Department to acknowledge receipt of every 
application received and that only short-listed candidates will be notified of the outcome.  Preferred SMS candidates will be subjected to the 
compulsory competency assessment.

Applicants, who do not comply with the instructions indicated above, will be disqualified.
Details of each post is available on the departmental website at www.kzndsr.gov.za under the vacancies link.

DIRECTOR: POLICY, PLANNING, STRATEGY AND RESEARCH
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R898 743 per annum (All Inclusive Package)
REFERENCE: DSR 13/2017

REQUIREMENTS: An appropriate Degree or NQF Level 7 as recognised by South African Qualifications 
Authority. A post Graduate qualification and/or completed articles will be an added advantage. A 
minimum of five (5) Years, Middle Management Level. Valid code 8 driver’s license. Computer literacy. 
Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, National 
and Provincial strategies, Computer operation / office automation, Management reporting, Code of 
conduct, Batho Pele Principles, Departmental objectives, Departmental business processes, Service 
Delivery and Service Level Agreements, Departmental Policies, Procurement/SCM Procedures, 

BEHAVIOURAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Knowledge Management, Services 
Delivery Innovation, Problem Solving and Analysis, People Management and Empowerment, Client 
Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Services Delivery Innovation. 

SKILLS: Financial Management, Excellent Written and verbal communication, Operating equipment, 
Diplomacy, Strategic Planning, Policy Development, Influencing skill, Negotiation.

KEY RESPONSIBILITIES: Facilitate integrated strategic planning and policy development, analysis 
and modeling. Manage the development of monitoring and evaluation framework for monitoring access 
to sport and recreation in the province. Manage Resource allocation framework/norms and standards 
on equity and redress. Manage the development of a research programme on sport and recreation. 
Manager the effective and efficient utilization of resources

ENQUIRIES: Ms. P. Majola (033) 8979450

CLOSING DATE: 10 MARCH 2017

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL DEPARTMENT OF SPORT AND RECREATION
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PROVINCIAL COORDINATOR: LIFESTYLE RECREATION 
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R612 822 per annum (All Inclusive Package)
REFERENCE: DSR 16/2017

REQUIREMENTS: An appropriate 3 years National Diploma/Degree in Recreation and/ Sport. 3-5 
years junior management experience in an Sport and Recreation environment. Valid code 8 driver’s 
license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud 
prevention Policies, Provincial strategies, Computer operation / office automation, Management 
reporting, Departmental objectives, Departmental business processes, Service Delivery and Service 
Level Agreements, Departmental Policies, Procurement/SCM Procedures, Sport and Recreation 
policies. 

BEHAVIORAL: Programme and Project Management, Financial Management, Change Management, 
Knowledge Management, Services Delivery Innovation People Management and Empowerment, 
Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, Financial Management, 
Change Management, Services Delivery Innovation, Problem Solving and Analysis.

SKILLS: Project management, Customer focus, Judgement, Relationship building, results orientation, 
dealing with ambiguity, conflict resolution, negotiation, managing technical /procedural adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high 
performance sport service delivery strategy. Establish and monitor Lifestyle Recreation structures 
across the province. Manage all projects pertaining to Lifestyle Recreation. Facilitate cooperation 
agreements between Lifestyle Recreation structures and Local Municipalities. Provide support 
resources to Lifestyle Recreation structures and management thereof. Provide effective, efficient and 
economic utilization of resources

Enquiries: Mr. M.N Mthembu (033) 897 9463

This Department is an equal opportunity, affirmative action employer, whose aim is to promote and uphold representivity (race, gender and 
disability) in all occupational categories.  Candidates whose appointment/transfer/promotion will promote representativeness will therefore 
receive preference. Persons with disability and women are especially encouraged to apply.

APPLICATIONS: Forward your application to Mrs. W.N Swartz: Attention, Private Bag X24, Mayville, 4058 or hand deliver at the Department 
of Sport and Recreation, Highway House, 2nd Floor, 83-93 King Cetshwayo Highway, Mayville: application vacancies box.

NOTE: Applications must be submitted on the prescribed form Z83 (obtainable from any Public Service Department or the website www.
dpsa.gov.za/documents/forms/employ.pdf) and should be accompanied by certified copies of original educational qualifications (not copies of 
certified copies), including Senior Certificate, driver’s license (where it is required), certified copy of ID document together with comprehensive 
curriculum vitae (detail managerial experience including year, month and day].   Onus is on the candidate to obtain and submit their Foreign 
Qualification(s) verified with South African Qualification Authority (SAQA).  Non-South African citizens or permanent residency permit holders 
must submit a documentary proof together with their applications.

NB: Certification date must not be older than 3 months. 3 References. Faxed or emailed applications will not be considered. Candidates 
should not send their applications through registered mail as the Department will not take responsibility for non-collection of these applications.  
Applicants applying for more than one post must submit a separate Z83 form (as well as the documentation mentioned above) in respect of 
each post being applied for.  Applicants must also quote the relevant Post Reference number and the name of the publication in which they 
saw the advertisement.  Candidates will be subjected to the security vetting process, signing of a performance agreement and an employment 
contract. SMS candidates will be subjected to a competency assessment test and will have to disclose her/his financial interests. All costs in 
respect of this application including the attendance of the Selection Committee as well as any other selection measure utilised will be borne 
by candidate, including but not limited to Subsistence traveling and accommodation.
It is anticipated that a large volume of applications will be received; it is not possible for the Department to acknowledge receipt of every 
application received and that only short-listed candidates will be notified of the outcome.  Preferred SMS candidates will be subjected to the 
compulsory competency assessment.

Applicants, who do not comply with the instructions indicated above, will be disqualified.
Details of each post is available on the departmental website at www.kzndsr.gov.za under the vacancies link.

DIRECTOR: POLICY, PLANNING, STRATEGY AND RESEARCH
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R898 743 per annum (All Inclusive Package)
REFERENCE: DSR 13/2017

REQUIREMENTS: An appropriate Degree or NQF Level 7 as recognised by South African Qualifications 
Authority. A post Graduate qualification and/or completed articles will be an added advantage. A 
minimum of five (5) Years, Middle Management Level. Valid code 8 driver’s license. Computer literacy. 
Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, National 
and Provincial strategies, Computer operation / office automation, Management reporting, Code of 
conduct, Batho Pele Principles, Departmental objectives, Departmental business processes, Service 
Delivery and Service Level Agreements, Departmental Policies, Procurement/SCM Procedures, 

BEHAVIOURAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Knowledge Management, Services 
Delivery Innovation, Problem Solving and Analysis, People Management and Empowerment, Client 
Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Services Delivery Innovation. 

SKILLS: Financial Management, Excellent Written and verbal communication, Operating equipment, 
Diplomacy, Strategic Planning, Policy Development, Influencing skill, Negotiation.

KEY RESPONSIBILITIES: Facilitate integrated strategic planning and policy development, analysis 
and modeling. Manage the development of monitoring and evaluation framework for monitoring access 
to sport and recreation in the province. Manage Resource allocation framework/norms and standards 
on equity and redress. Manage the development of a research programme on sport and recreation. 
Manager the effective and efficient utilization of resources

ENQUIRIES: Ms. P. Majola (033) 8979450

CLOSING DATE: 10 MARCH 2017

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL DEPARTMENT OF SPORT AND RECREATIONDEPUTY MANAGER: 
HR PLANNING, ADMINISTRATION AND REPORTING

CENTRE: HEAD OFFICE DURBAN  SALARY: R657 558 PER ANNUM (ALL INCLUSIVE PACKAGE)  REF: DSR 05/2018

REQUIREMENTS: Appropriate 3 year degree/ diploma or equivalent qualification related to HR management. 3-5 years junior management experience in the Public Service 
in the human resources environment. Valid code 8 driver’s license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, Human Resource Matters, Labour Relations, Computer operation/
office automation, Management reporting, Departmental objectives, Departmental business processes, Service Delivery and Service Level Agreements, Departmental Policies, 
Procurement/SCM Procedures, Employee health and wellness field, Basic Conditions of employment Act. 

SKILLS: Communication (verbal and written), Ability to multi-task, Good organizing abilities, Ability to work independently, Problem solving, Tact and Diplomacy, Project 
management, Facilitation, Policy analysis and development, Administration and coordination Motivational, Negotiation, Computer (info extraction, presentation and data capturing), 
Conflict Management, Strategy management and policy formulation, Managerial (all aspects) Labour Relations, Human resource management, Good inter-personal relations, Report 
writing, Financial management.  

BEHAVIOURIAL COMPETENCIES: Self Awareness, Emotional self-awareness and Self-confidence, Self-management: Emotional Self Control, Trustworthiness, 
Conscientiousness, Adaptability/ Flexibility, Achievement drive Initiative, Social and cultural awareness: Empathy Organizational Awareness, Service Orientation, Relationship 
management: Developing others, Conflict management, Teamwork and collaboration, Communication, Influencing others.

KEY RESPONSIBILITIES: Manage the recruitment, selection, appointments, remuneration and transfer of employees. Managing compensation and conditions of service. 
Manage Human Resource Personnel records. Facilitate the development and implementation of HR policies with the component. Manage the resources within the sub directorate.

ENQUIRIES: MR NP CHONCO – (033) 897 9450

INFORMATION TECHNOLOGY: 
APPLICATION MANAGEMENT

CENTRE: PIETERMARITZBURG HEAD OFFICE  SALARY: R311 784 PER ANNUM  REF: DSR 06/2018

REQUIREMENTS: 3 years National Diploma/Degree in information Technology. 3 -5 years’ experience in the information technology environment. Valid code 8 driver’s license. 
Computer literacy. Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Knowledge of Public Finance, Management Act, Knowledge of Public Service Act, Knowledge of Public Service 
Regulations, Knowledge of Promotion of Information Act, Knowledge of SITA Act, Knowledge of Human Resource Prescripts, Knowledge of Computer Hardware and Software 
Knowledge of Computer Operating System, Knowledge of Labour Relations Act, Knowledge of Skills Development Act, Knowledge of Legislation Public service knowledge of 
COBIT, ITLL and ISO, Knowledge of National Intelligence Agency IT guidelines, Treasury Regulations, Planning and organising (category C), Programming (category A/B), Computer 
systems analysing, Project management, Knowledge of system design and implementation, Finance (category B/C), Training (category B/C), Compilation of management reports, 
Research/analysis, Programme/project planning. 

SKILLS: Advanced Computer, Time management, Analytical, Language , Communication Conflict management, Listening, Motivation, Influencing, Problem Solving, Interpersonal 
Relations, Organizing, Planning, Ability to work independently, Project Management, Research, Analytical thinking, Facilitation, Creativity.

KEY RESPONSIBILITIES: Facilitate the management of infrastructure IT Operations. Facilitate the management of ICT Business Continuity. Coordinate and manage the 
networks, IT Security and infrastructure projects. Provide advice, guidance and input to IT infrastructure policies. Provide effective and efficient utilization of IT infrastructure resources.

ENQUIRIES: MR. E.A RAMBARAN (031) 2421738

ASSISTANT DIRECTOR: 
OFFICE OF THE HEAD OF DEPARTMENT

SALARY: R334 545 PER ANNUM  -  LEVEL: 09  CENTER: PIETERMARITZBURG HEAD OFFICE  REF: DSR 07/2018

REQUIREMENTS: Degree/Diploma or relevant equivalent, 3-5 years administrative experience.

COMPETENCIES REQUIRED: KNOWLEDGE:  Regulations, PMFA, Procurement/SCM Procedure, Sport and Recreation Policies, Public Service Act and Public Service 
Regulations Computer Operation / office automation, Provincial Strategies, Management Reporting, Departmental Objectives /Strategic Plan, Departmental Business Processes, 
Service Delivery and Service Level Agreements , Departmental Policies / Government policies & Regulations; PMFA; Procurement/SCM Procedures; Sport and Recreation policies.

BEHAVIORAL & ESSENTIAL COMPETENCIES: Financial Management, Knowledge Management, Client Orientation and Customer Focus, Communication Honesty 
and Integrity, Programme and Project Management, People Management and Empowerment, Change Management, Problem Solving and Analysis, Services Delivery Innovation.

SKILLS: Policy Development, Project Management, Computer Literacy, Written and verbal communication, Customer Focus, Sound Judgment, Relationship Management , 
Results Orientation, Driving, Motivation, Presentation , Conflict Resolution, Negotiating, Managing Technical/ Procedural Adherence.

KEY RESPONSIBILITIES: Oversee documentation flow. General office administration. Incoming and outgoing correspondence. Ensure projects proposal plan meet 
departmental strategic objectives and timeframes. Assist in the co-ordination of Provincial/National Projects.  Maintain continuous improvement relationships with internal and 
external organizations. Screen and prepare responses for submissions and briefs on policy and administrative issues referred to the HOD Office.  Ensure the effective and efficiency 
utilization of resources.

ENQUIRIES:  MS. PL MAJOLA - (033) 8979400
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PROVINCIAL COORDINATOR: LIFESTYLE RECREATION 
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R612 822 per annum (All Inclusive Package)
REFERENCE: DSR 16/2017

REQUIREMENTS: An appropriate 3 years National Diploma/Degree in Recreation and/ Sport. 3-5 
years junior management experience in an Sport and Recreation environment. Valid code 8 driver’s 
license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud 
prevention Policies, Provincial strategies, Computer operation / office automation, Management 
reporting, Departmental objectives, Departmental business processes, Service Delivery and Service 
Level Agreements, Departmental Policies, Procurement/SCM Procedures, Sport and Recreation 
policies. 

BEHAVIORAL: Programme and Project Management, Financial Management, Change Management, 
Knowledge Management, Services Delivery Innovation People Management and Empowerment, 
Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, Financial Management, 
Change Management, Services Delivery Innovation, Problem Solving and Analysis.

SKILLS: Project management, Customer focus, Judgement, Relationship building, results orientation, 
dealing with ambiguity, conflict resolution, negotiation, managing technical /procedural adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high 
performance sport service delivery strategy. Establish and monitor Lifestyle Recreation structures 
across the province. Manage all projects pertaining to Lifestyle Recreation. Facilitate cooperation 
agreements between Lifestyle Recreation structures and Local Municipalities. Provide support 
resources to Lifestyle Recreation structures and management thereof. Provide effective, efficient and 
economic utilization of resources

Enquiries: Mr. M.N Mthembu (033) 897 9463

This Department is an equal opportunity, affirmative action employer, whose aim is to promote and uphold representivity (race, gender and 
disability) in all occupational categories.  Candidates whose appointment/transfer/promotion will promote representativeness will therefore 
receive preference. Persons with disability and women are especially encouraged to apply.

APPLICATIONS: Forward your application to Mrs. W.N Swartz: Attention, Private Bag X24, Mayville, 4058 or hand deliver at the Department 
of Sport and Recreation, Highway House, 2nd Floor, 83-93 King Cetshwayo Highway, Mayville: application vacancies box.

NOTE: Applications must be submitted on the prescribed form Z83 (obtainable from any Public Service Department or the website www.
dpsa.gov.za/documents/forms/employ.pdf) and should be accompanied by certified copies of original educational qualifications (not copies of 
certified copies), including Senior Certificate, driver’s license (where it is required), certified copy of ID document together with comprehensive 
curriculum vitae (detail managerial experience including year, month and day].   Onus is on the candidate to obtain and submit their Foreign 
Qualification(s) verified with South African Qualification Authority (SAQA).  Non-South African citizens or permanent residency permit holders 
must submit a documentary proof together with their applications.

NB: Certification date must not be older than 3 months. 3 References. Faxed or emailed applications will not be considered. Candidates 
should not send their applications through registered mail as the Department will not take responsibility for non-collection of these applications.  
Applicants applying for more than one post must submit a separate Z83 form (as well as the documentation mentioned above) in respect of 
each post being applied for.  Applicants must also quote the relevant Post Reference number and the name of the publication in which they 
saw the advertisement.  Candidates will be subjected to the security vetting process, signing of a performance agreement and an employment 
contract. SMS candidates will be subjected to a competency assessment test and will have to disclose her/his financial interests. All costs in 
respect of this application including the attendance of the Selection Committee as well as any other selection measure utilised will be borne 
by candidate, including but not limited to Subsistence traveling and accommodation.
It is anticipated that a large volume of applications will be received; it is not possible for the Department to acknowledge receipt of every 
application received and that only short-listed candidates will be notified of the outcome.  Preferred SMS candidates will be subjected to the 
compulsory competency assessment.

Applicants, who do not comply with the instructions indicated above, will be disqualified.
Details of each post is available on the departmental website at www.kzndsr.gov.za under the vacancies link.

DIRECTOR: POLICY, PLANNING, STRATEGY AND RESEARCH
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R898 743 per annum (All Inclusive Package)
REFERENCE: DSR 13/2017

REQUIREMENTS: An appropriate Degree or NQF Level 7 as recognised by South African Qualifications 
Authority. A post Graduate qualification and/or completed articles will be an added advantage. A 
minimum of five (5) Years, Middle Management Level. Valid code 8 driver’s license. Computer literacy. 
Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, National 
and Provincial strategies, Computer operation / office automation, Management reporting, Code of 
conduct, Batho Pele Principles, Departmental objectives, Departmental business processes, Service 
Delivery and Service Level Agreements, Departmental Policies, Procurement/SCM Procedures, 

BEHAVIOURAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Knowledge Management, Services 
Delivery Innovation, Problem Solving and Analysis, People Management and Empowerment, Client 
Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Services Delivery Innovation. 

SKILLS: Financial Management, Excellent Written and verbal communication, Operating equipment, 
Diplomacy, Strategic Planning, Policy Development, Influencing skill, Negotiation.

KEY RESPONSIBILITIES: Facilitate integrated strategic planning and policy development, analysis 
and modeling. Manage the development of monitoring and evaluation framework for monitoring access 
to sport and recreation in the province. Manage Resource allocation framework/norms and standards 
on equity and redress. Manage the development of a research programme on sport and recreation. 
Manager the effective and efficient utilization of resources

ENQUIRIES: Ms. P. Majola (033) 8979450

CLOSING DATE: 10 MARCH 2017

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL DEPARTMENT OF SPORT AND RECREATION
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PROVINCIAL COORDINATOR: LIFESTYLE RECREATION 
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R612 822 per annum (All Inclusive Package)
REFERENCE: DSR 16/2017

REQUIREMENTS: An appropriate 3 years National Diploma/Degree in Recreation and/ Sport. 3-5 
years junior management experience in an Sport and Recreation environment. Valid code 8 driver’s 
license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud 
prevention Policies, Provincial strategies, Computer operation / office automation, Management 
reporting, Departmental objectives, Departmental business processes, Service Delivery and Service 
Level Agreements, Departmental Policies, Procurement/SCM Procedures, Sport and Recreation 
policies. 

BEHAVIORAL: Programme and Project Management, Financial Management, Change Management, 
Knowledge Management, Services Delivery Innovation People Management and Empowerment, 
Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, Financial Management, 
Change Management, Services Delivery Innovation, Problem Solving and Analysis.

SKILLS: Project management, Customer focus, Judgement, Relationship building, results orientation, 
dealing with ambiguity, conflict resolution, negotiation, managing technical /procedural adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high 
performance sport service delivery strategy. Establish and monitor Lifestyle Recreation structures 
across the province. Manage all projects pertaining to Lifestyle Recreation. Facilitate cooperation 
agreements between Lifestyle Recreation structures and Local Municipalities. Provide support 
resources to Lifestyle Recreation structures and management thereof. Provide effective, efficient and 
economic utilization of resources

Enquiries: Mr. M.N Mthembu (033) 897 9463

This Department is an equal opportunity, affirmative action employer, whose aim is to promote and uphold representivity (race, gender and 
disability) in all occupational categories.  Candidates whose appointment/transfer/promotion will promote representativeness will therefore 
receive preference. Persons with disability and women are especially encouraged to apply.

APPLICATIONS: Forward your application to Mrs. W.N Swartz: Attention, Private Bag X24, Mayville, 4058 or hand deliver at the Department 
of Sport and Recreation, Highway House, 2nd Floor, 83-93 King Cetshwayo Highway, Mayville: application vacancies box.

NOTE: Applications must be submitted on the prescribed form Z83 (obtainable from any Public Service Department or the website www.
dpsa.gov.za/documents/forms/employ.pdf) and should be accompanied by certified copies of original educational qualifications (not copies of 
certified copies), including Senior Certificate, driver’s license (where it is required), certified copy of ID document together with comprehensive 
curriculum vitae (detail managerial experience including year, month and day].   Onus is on the candidate to obtain and submit their Foreign 
Qualification(s) verified with South African Qualification Authority (SAQA).  Non-South African citizens or permanent residency permit holders 
must submit a documentary proof together with their applications.

NB: Certification date must not be older than 3 months. 3 References. Faxed or emailed applications will not be considered. Candidates 
should not send their applications through registered mail as the Department will not take responsibility for non-collection of these applications.  
Applicants applying for more than one post must submit a separate Z83 form (as well as the documentation mentioned above) in respect of 
each post being applied for.  Applicants must also quote the relevant Post Reference number and the name of the publication in which they 
saw the advertisement.  Candidates will be subjected to the security vetting process, signing of a performance agreement and an employment 
contract. SMS candidates will be subjected to a competency assessment test and will have to disclose her/his financial interests. All costs in 
respect of this application including the attendance of the Selection Committee as well as any other selection measure utilised will be borne 
by candidate, including but not limited to Subsistence traveling and accommodation.
It is anticipated that a large volume of applications will be received; it is not possible for the Department to acknowledge receipt of every 
application received and that only short-listed candidates will be notified of the outcome.  Preferred SMS candidates will be subjected to the 
compulsory competency assessment.

Applicants, who do not comply with the instructions indicated above, will be disqualified.
Details of each post is available on the departmental website at www.kzndsr.gov.za under the vacancies link.

DIRECTOR: POLICY, PLANNING, STRATEGY AND RESEARCH
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R898 743 per annum (All Inclusive Package)
REFERENCE: DSR 13/2017

REQUIREMENTS: An appropriate Degree or NQF Level 7 as recognised by South African Qualifications 
Authority. A post Graduate qualification and/or completed articles will be an added advantage. A 
minimum of five (5) Years, Middle Management Level. Valid code 8 driver’s license. Computer literacy. 
Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, National 
and Provincial strategies, Computer operation / office automation, Management reporting, Code of 
conduct, Batho Pele Principles, Departmental objectives, Departmental business processes, Service 
Delivery and Service Level Agreements, Departmental Policies, Procurement/SCM Procedures, 

BEHAVIOURAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Knowledge Management, Services 
Delivery Innovation, Problem Solving and Analysis, People Management and Empowerment, Client 
Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Services Delivery Innovation. 

SKILLS: Financial Management, Excellent Written and verbal communication, Operating equipment, 
Diplomacy, Strategic Planning, Policy Development, Influencing skill, Negotiation.

KEY RESPONSIBILITIES: Facilitate integrated strategic planning and policy development, analysis 
and modeling. Manage the development of monitoring and evaluation framework for monitoring access 
to sport and recreation in the province. Manage Resource allocation framework/norms and standards 
on equity and redress. Manage the development of a research programme on sport and recreation. 
Manager the effective and efficient utilization of resources

ENQUIRIES: Ms. P. Majola (033) 8979450

CLOSING DATE: 10 MARCH 2017

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL DEPARTMENT OF SPORT AND RECREATION
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PROVINCIAL COORDINATOR: LIFESTYLE RECREATION 
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R612 822 per annum (All Inclusive Package)
REFERENCE: DSR 16/2017

REQUIREMENTS: An appropriate 3 years National Diploma/Degree in Recreation and/ Sport. 3-5 
years junior management experience in an Sport and Recreation environment. Valid code 8 driver’s 
license. Computer literacy. Willingness to work under pressure and beyond normal hours/weekends.

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, Fraud 
prevention Policies, Provincial strategies, Computer operation / office automation, Management 
reporting, Departmental objectives, Departmental business processes, Service Delivery and Service 
Level Agreements, Departmental Policies, Procurement/SCM Procedures, Sport and Recreation 
policies. 

BEHAVIORAL: Programme and Project Management, Financial Management, Change Management, 
Knowledge Management, Services Delivery Innovation People Management and Empowerment, 
Client Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Programme and Project Management, Financial Management, 
Change Management, Services Delivery Innovation, Problem Solving and Analysis.

SKILLS: Project management, Customer focus, Judgement, Relationship building, results orientation, 
dealing with ambiguity, conflict resolution, negotiation, managing technical /procedural adherence.

KEY RESPONSIBILITIES: Manage the implementation of department-wide strategic projects & high 
performance sport service delivery strategy. Establish and monitor Lifestyle Recreation structures 
across the province. Manage all projects pertaining to Lifestyle Recreation. Facilitate cooperation 
agreements between Lifestyle Recreation structures and Local Municipalities. Provide support 
resources to Lifestyle Recreation structures and management thereof. Provide effective, efficient and 
economic utilization of resources

Enquiries: Mr. M.N Mthembu (033) 897 9463

This Department is an equal opportunity, affirmative action employer, whose aim is to promote and uphold representivity (race, gender and 
disability) in all occupational categories.  Candidates whose appointment/transfer/promotion will promote representativeness will therefore 
receive preference. Persons with disability and women are especially encouraged to apply.

APPLICATIONS: Forward your application to Mrs. W.N Swartz: Attention, Private Bag X24, Mayville, 4058 or hand deliver at the Department 
of Sport and Recreation, Highway House, 2nd Floor, 83-93 King Cetshwayo Highway, Mayville: application vacancies box.

NOTE: Applications must be submitted on the prescribed form Z83 (obtainable from any Public Service Department or the website www.
dpsa.gov.za/documents/forms/employ.pdf) and should be accompanied by certified copies of original educational qualifications (not copies of 
certified copies), including Senior Certificate, driver’s license (where it is required), certified copy of ID document together with comprehensive 
curriculum vitae (detail managerial experience including year, month and day].   Onus is on the candidate to obtain and submit their Foreign 
Qualification(s) verified with South African Qualification Authority (SAQA).  Non-South African citizens or permanent residency permit holders 
must submit a documentary proof together with their applications.

NB: Certification date must not be older than 3 months. 3 References. Faxed or emailed applications will not be considered. Candidates 
should not send their applications through registered mail as the Department will not take responsibility for non-collection of these applications.  
Applicants applying for more than one post must submit a separate Z83 form (as well as the documentation mentioned above) in respect of 
each post being applied for.  Applicants must also quote the relevant Post Reference number and the name of the publication in which they 
saw the advertisement.  Candidates will be subjected to the security vetting process, signing of a performance agreement and an employment 
contract. SMS candidates will be subjected to a competency assessment test and will have to disclose her/his financial interests. All costs in 
respect of this application including the attendance of the Selection Committee as well as any other selection measure utilised will be borne 
by candidate, including but not limited to Subsistence traveling and accommodation.
It is anticipated that a large volume of applications will be received; it is not possible for the Department to acknowledge receipt of every 
application received and that only short-listed candidates will be notified of the outcome.  Preferred SMS candidates will be subjected to the 
compulsory competency assessment.

Applicants, who do not comply with the instructions indicated above, will be disqualified.
Details of each post is available on the departmental website at www.kzndsr.gov.za under the vacancies link.

DIRECTOR: POLICY, PLANNING, STRATEGY AND RESEARCH
CENTRE: PIETERMARITZBURG HEAD OFFICE

SALARY: R898 743 per annum (All Inclusive Package)
REFERENCE: DSR 13/2017

REQUIREMENTS: An appropriate Degree or NQF Level 7 as recognised by South African Qualifications 
Authority. A post Graduate qualification and/or completed articles will be an added advantage. A 
minimum of five (5) Years, Middle Management Level. Valid code 8 driver’s license. Computer literacy. 
Willingness to work under pressure and beyond normal hours/weekends. 

COMPETENCIES REQUIRED: KNOWLEDGE: Public Service Act and Regulations, PFMA, National 
and Provincial strategies, Computer operation / office automation, Management reporting, Code of 
conduct, Batho Pele Principles, Departmental objectives, Departmental business processes, Service 
Delivery and Service Level Agreements, Departmental Policies, Procurement/SCM Procedures, 

BEHAVIOURAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Knowledge Management, Services 
Delivery Innovation, Problem Solving and Analysis, People Management and Empowerment, Client 
Orientation and Customer Focus, Communication, Honesty and Integrity. 

ESSENTIAL COMPETENCIES: Strategic Capability and leadership, Programme and Project 
Management, Financial Management, Change Management, Services Delivery Innovation. 

SKILLS: Financial Management, Excellent Written and verbal communication, Operating equipment, 
Diplomacy, Strategic Planning, Policy Development, Influencing skill, Negotiation.

KEY RESPONSIBILITIES: Facilitate integrated strategic planning and policy development, analysis 
and modeling. Manage the development of monitoring and evaluation framework for monitoring access 
to sport and recreation in the province. Manage Resource allocation framework/norms and standards 
on equity and redress. Manage the development of a research programme on sport and recreation. 
Manager the effective and efficient utilization of resources

ENQUIRIES: Ms. P. Majola (033) 8979450

CLOSING DATE: 10 MARCH 2017

PROVINCIAL ADMINISTRATION: KWAZULU-NATAL DEPARTMENT OF SPORT AND RECREATION

Applicants, who do not comply with the instructions indicated above, will be disqualified. 

CLOSING DATE: 12 MARCH 2018
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Should I tell my employer I have epilepsy?
Job interviews are daunting, especially if you’ve really set your heart on a position.  
When applying for certain jobs, you’re required to disclose information about yourself, but 
should it include your epilepsy?
One may think that it’s good for employers to know all your important medical information, but 
do you really have to – and when is a good time to tell them?

Should I or should I not disclose?
Marina Clarke, National Director for Epilepsy South Africa (ESA), told Health24 that it will 
always be your choice as to whether or not you want to disclose your condition, but, as 
always, there are pros and cons to disclosure.
“Employees who disclose may become victims of stigma and discrimination, often the result 
of insufficient knowledge about the condition.
“Disclosing epilepsy to your employer will positively impact on the BBBEE rating, as persons 
with epilepsy are considered disabled in terms of the definition in the Employment Equity Act.
“It’s risky not to disclose, as a seizure might occur at work and your employer or colleagues 
will not know how to deal with this,” said Clarke.

Defeating discrimination
While employing people who have disabilities may improve a company’s BBBEE rating, many 
employers may shy away from hiring someone with a disability because they may think of 
them more as a liability than an asset.
Ingrid Daniels, Director of Cape Mental Health, told Health24 they recommend that an 
individual discloses any medical condition once the job offer has been made.
Daniels said, “This will ensure there is no discrimination against the applicant, but that the 
employer – once the offer is made – can consider reasonable accommodation measures 
within the workplace.
“A similar recommendation would be made in the case of epilepsy. It is, however, important 
that the applicant is given the opportunity to discuss their condition to ensure that protective 
measures and reasonable accommodation measures are in place.”
In certain cases there are positions, such as driving or operating hazardous machinery, which 
aren’t suitable for people with epilepsy due risks for the applicant and the company. This isn’t 
classified as discrimination.

When it isn’t discrimination
Justene Smith, a disability expert at equity solutions company, Progression, told Health24 
that there are circumstances where prospective employers are within their rights to exclude 
someone from a role with legislated exclusion or clearly assessed risk.
Smith said: “If a person discloses epilepsy and has applied for a role, for example, as a 
scaffolder or someone that will need to work at heights, then it may be fair to decline this 
person based on assessed risk.
“It is important, however, to make sure that the assessor of the risk is a person qualified to 
do this and that the risk assessment has formally been documented to clearly stipulate the 
assessed risks.”
Daniels added that there should be no reason for a job offer to be withdrawn or the person be 
discriminated against, should they qualify and have the skills for the job.
“The only consideration would have to be safety and reasonable accommodation measures. 
There may be certain types of jobs that may not be suitable for someone with epilepsy, for 
example driving certain vehicles or working with certain types of dangerous machinery.
“In cases of this nature, you would need to find alternative employment as a job-seeker,” said 
Daniels.

What is epilepsy?
According to ESA, the condition is neurological and is more common than many realise. 
Approximately one in 100 South African has epilepsy, which can affect anyone at any 
age.

Seizures are caused by abnormal chemical activity in the brain, but with the help of 
medication, people with epilepsy can lead normal lives.

The condition is not infectious or contagious and the number of men with epilepsy 
is slightly higher than the number of women.

Many people have been able to live normal lives, regardless of the fact that they 
have epilepsy. Epilepsy Talk cites celebrities, such as Evanescence’s Amy Lee, rapper 
Lil Wayne, actor Danny Glover, singers Sir Elton John and Prince, who lived and 
continue to live full lives, despite having epilepsy.

Do you have epilepsy? How have you managed with the condition? Has it had 
an effect on job applications and do your superiors, colleagues or subordinates treat 
you differently? Share your opinions and experiences with us by emailing editor@
thisability.co.za and we may publish your story. Please let us know if you wish to remain 
anonymous. 

Source: Health24   Writer: Stefni Herbert

SOME QUESTIONS AND
ANSWERS:
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10 February 2018 - Actors with Down’s syndrome are travelling to southern Africa to help 
encourage more opportunities for people with disabilities.

The four performers will leave their training base in Cardiff  on Saturday and fl y to Lesotho 
for two weeks. Organisers will work with communities in the country of two million people, 
encircled by South Africa. They said that disability was often viewed as a curse, with babies 
abandoned at orphanages. 

The actors will perform with young people from a college in Maseru, western Lesotho. “We 
want to work with the local rural communities in Lesotho to help them recognise the value of 
giving aspiration to people with disabilities,” said Jon Dafydd-Kidd, of the Hijinx Theatre. 

The theatre trains actors with learning disabilities to perform at professional level.
The production in Lesotho will also involve young people from an orphanage in 

Phelisanong, in the north of the country. It will be partly-funded by the Welsh Government’s 
Wales for Africa programme Hub Cymru Africa. 

Grants manager Hannah Sheppard said: “People with disability are often the most 
excluded and discriminated against in any society, and I hope that this project can begin 
to change the way that people see disability and how learning disabled young people view 
themselves and their own capabilities.”

Disabled actors to challenge 
perceptions in Lesotho

Mission and Vision

Products

Our Services

Contact Us
7 Cobham Rd, Hurlyvale, Edenvale
Tel:  011 453-0480 • 082 897 3467
Email: info@te-ss.co.za
Web:  www.te-ss.co.za

To offer a wide range of services 
to disabled persons and allowing 
independence by providing 
continuous support.

• CVC Catheter Set - Self Catheters 
• PVC Nelaton Catheters • Linen Savers

• Penile Sheath (Condom Catheter) • Face Masks
• Adult Diapers • Mattress Protectors

• Hand Sanitizers • Nebuliser Masks 
• Wound Care Products • D-Germ • Syringes 

• Hollister Colostomy • Coloplast Irrigation Set

To completely allow independency and life 
fulfilment of people with disabilities

• Physical Support Services
• Psychological Support and Family Well-Being
• Client Care Management
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TESS has three areas of focus in 
terms of Client Care and Support:

Working Hours:
Monday - Friday: 08:30am - 16:30pm 

Are you disabled and 
in need of devices?

We understand how important it is for our 
customers to focus and adjust to the new 
disability without having to worry about 
the logistics that comes with the day-to-
day challenges of being disabled.

LotusCath No Balloon Catheter Adult Diapers Linen Savers

Thusanang Enabling Support Services 
supplies medical consumables to people 

with disabilities.  We deliver your order to 
the door in all provinces in South Africa. In 

addition, we offer Care Worker training aimed 
at equipping Care attendant and parents, 

with adequate hands on knowledge of how to 
assist and care for people with disabilities in 

their day-to -day lives. TESS gives motivational 
talks to newly disabled people in social, sport 
and business focussed on encouraging them 
to adapt to their circumstances and achieve 
their goals.  Our motto towards this is “See 

it believe it’’ psychology, having ourselves 
attained good success in the field of business 

and sports despite our disability.

 In an eff ort to connect property owners with semi-skilled and vetted workmen, a mobile app 
called Doober has been created with the intention of creating jobs for unemployed people with 
basic skills such as painting, paving, plastering, tiling, gardening and carpentry.

The app developers recently donated R100 000 to four schools and homes as an outreach 
to improve the educational environment with their painting and gardening projects. Doober staff  
were on site on each of the schools doing renovations to improve the schools’ infrastructure.

 Forest Town School for Cerebral Palsied Children in Johannesburg was one of the 
schools that benefi tted from work by Doober.

” Doober is relatively new (6 months old) and this is the fi rst community event we have 
hosted,” quipped Julia Scafi das, Doober project Manager and the app developer. “Doober is 
aware of the plight of the disabled community and hence we chose Forest Town as one of 
the organisations for this initiative. This is our fi rst charity drive; we did the same for 3 other 
orphanages.” Property owners can book a workman via the Doober app and have the job fully 
coordinated through the app.

Doober is unique because it standardizes rates and targets individual labourers instead 
of already-established contractors. It also has an in-built materials estimates function which 
makes job planning convenient for app users.

“Our mission is to create jobs and enable thousands of semi-skilled people in our country 
to earn a living and become entrepreneurs through our platform.

We also aim to continue giving back to our community in projects such as the charity drive 
we have just completed.”

Doober undertook the renovation project of the schools and homes between the 19th and 
22nd of February 2018.

Doober Contacts
WhatsApp line: 061 456 7745” |  Email: info@doober.co.za
Website:  www.doober.co.za  |  Social Media: @dooberbuild 
Story compiled by Regina-Mary Ndlovu

Schools benefi t from Doober App developers

Children with disabilities are too often excluded in Lesotho say organisers

Doober staff  working on school property Learners from Forest Town School Wall that needed revamping

Spaces that needed revamping
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“Everyone deserves to have a voice”
Interface KZN is a Non Profit and Public Benefit Organization.  The organization has grown considerably over 

the past 20 years. Our core function is to support and assist children and adults who have little or no functional 
speech due to disability or disease by providing Augmentative & Alternative Communication (AAC).

We have prioritized acquiring a vehicle, as we do various outreach projects in rural communities and training at 
schools. We are extremely grateful to the Sibaya Trust for donating a VW Caddy Crew Bus that suits all our needs 
and for increasing awareness of AAC through branding our vehicle.

Our new website is up and running with our new logo, www.interface-kzn.co.za. Thank you to the student of 
Vega School, Zainab Mitha for the design.

Our work this year has focused on outreach, taking AAC services into communities where the need is the 
greatest. It has been so touching to see the relationships between our children and their families grow, as they 
learn to communicate with one another.

If you are parent/caregiver/teacher/therapist of someone who cannot speak, please contact us to find out how 
we can help you. Email: ifacekzn@saol.com Tel: 031 708 4237

Interface KZN

The world has agreed that health coverage should be universal. SDG Goal 3.8 sets 
the following target for 2030: Achieve universal health coverage, including financial risk 
protection, access to quality essential health care services and access to safe, effective, 
quality, and affordable essential medicines and vaccines for all.

Africa has witnessed a rapid increase in expenditure over the last two decades 
with increasing out-of-pocket expenditure for primary healthcare services. Access 
to health plays a central role in enabling sustainable development, economic growth 
and prosperity. Integration of UHC as a goal in the national health strategies of African 
countries in becoming increasingly critical and important as the continent continues 
to bear the highest disease burden, an increasing population and the lack of a health 
workforce to meet healthcare demands. Yet, achieving UHC no longer seems distant.

Dr Tedros Adhanom Ghebreyesus, WHO Director-General, recently pointed out, 
“UHC is more a political than an economic challenge”, highlighting the need for further 
commitment from national governments to increase their spending, with an emphasis 
on national governments to increase healthcare budgets allowing for access to primary 
healthcare.

A structured, collaborative action on universal health coverage is imperative to meet 
the shared goals of expanding patient access to healthcare through innovative solutions, 
and achieving long-term sustainability of the health sector will require higher involvement 
from the private health sector and development partners to support the public sector in 
achieving this goal at national, regional and continental levels.

Given the complexities associated with UHC, governments should explore working 
through public-private partnerships focused on a wide range of areas, from health literacy 
and health system strengthening to access to quality service and financial protection 
schemes. UHC will only be achieved after a process of learning from experiences and 
evolving innovation; such processes will produce the best healthcare models, tailored 
to the needs of each country, instead of “one-size-fits-all” solutions that potentially limit 
growth. Diversified approaches will create the road map to significantly expand the 
number of people covered by risk pooling arrangements, with substantial benefits to 
health care, optimizing resource use and maximizing results and “leaving no one behind.”

With this backdrop, the 3rd edition of the Africa Health Business Symposium (AHBS) 
will be a key platform to discuss “Achieving UHC in Africa: Stronger Together”.

AHBS III – Achieving UHC for Africa: Stronger Together

visit www.africahealthbusiness.com for more information

October 2018, Johannesburg, South Africa
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To the 5000 plus cyclists who rode the Dis-Chem Ride for Sight on Sunday 18th February 
and their generous donations, the Donation Draw raised R39 920.00 and this amount was 
matched by the Dis-Chem Foundation resulting in a great total of R79 840.00. 

These funds will help needy families to pay for genetic testing to ensure their children are 
not left out of promising therapy trials. All other proceeds support genetic research to find 
treatments for retinal blindness which is being conducted at the University of Cape Town.

The 30th Edition of the Dis-Chem Ride for Sight was won in Boksburg by Reynard Butler 
(Team ProTouch) in an excellent time of 2:39:55. 

A strong field with all the top cyclist in South Africa competing off the back of the SA Road 
Champs and Time Trials lead to some exciting racing. The 116 km Super Classic event saw 
numerous attempted breaks from the main bunch. Gaps were closed within a few kilometres. 
At 10 kilometres to go, the last two break away riders were caught by the peleton which lead 
to a bunch sprint. Butler took the sprint from Nolan Hoffman and Shameeg Salie.

The ladies event was won by Carla Oberholzer in a time of 3:40:07 from Vets Ladies Jo 
Van De Winkel with Mandy De Beer taking 3rd place. The strong wind and high temperatures 
made racing extremely difficult for the ladies to make a break. 

Oberholzer’s teammate, Heidi Dalton, set up the win for Oberholzer close to the finish.
The event has raised over 10 million rand over the last 30 years to fund genetic research 
at the University of Cape Town. 
For full results see www.racetec.co.za    Story Submitted

Monday, 26 February 2018, Bolton, Great Britain. – South Africa’s leading men’s wheelchair 
tennis player Evans Maripa fought like a lion in the Bolton Indoor final against former world 
number 1 Joachim Gerard from Belgium on Saturday. The Limpopo-born star who reached 
the final in Bolton without dropping a set, saw his hopes of a first Bolton Indoor title ended in 
an exhilarating 6-3 7-5 defeat by the Belgian world number 9.

After being knocked out in the opening round in 2016 and reaching the quarter-finals 
last year in Bolton, this was an even better performance for Maripa who returned home on 
Sunday.

Maripa, who has rediscovered some of his best form in the tournament, admitted to nerves 
and overthinking as he lost an error-strewn opening set.

“I was very nervous in the first set, thinking of winning and losing which played a huge role 
in the errors I made which resulted in the 6-3 loss,” said Maripa.

But the world number 12 then found his momentum to dominate the second set taking an 
early lead 4-1 against the 29-year-old Belgian.

Maripa then began to stir up his game with nerves again and allowed Gerard to stage a 
comeback and overpowered him to level the score at 4-all.

“I started the second set very well, took an early lead but couldn’t capitalize on it due to 
overthinking again and more nerves,” commented Maripa.

The second set saw the pendulum of momentum swing between the two players.
Another lapse in concentration allowed Gerard back in and when the Belgian landed a 

majestic lob for 5-5, Maripa looked somewhat dispirited.
Gerard looked revitalized and swiftly found himself 6-5 up and conjured some brilliant play 

to wrap it up 7-5 to lift the title.
“Despite the loss, I am very pleased with my performance. I played some amazing tennis 

and managed to stay focused throughout the week which landed me into the final. It was 
really a productive week for me in Bolton,” added Maripa.

For more information please contact Anthony Moruthane 082 382 0850 or email pr@
tennis.co.za or please visit:

EVANS MARIPA LOSES 
EPIC BOLTON INDOOR 
FINAL IN BRITAIN

South Africa’s leading wheelchair tennis men’s player Evans Maripa in action at the Bolton Indoor, 
an ITF level 2 tournament played at Bolton in Britain. Picture credit Tennis Foundation

For more sports stories visit our website www.thisability.co.za

RIDE FOR SIGHT


